formauce.

ance with the guidctincs estab-

idates are in attendance.

WORKSHOP SPONSORED BY
cost of the workshap-
d duration.
Hi our 8
te to be
mployees.
38

tby the Uaion
inaUn cost to

ARTICLE XXVI - NO STRIKE

SECTION 1 NO STRIKE, WORK STOFPAGE OR REFUSAL TO
WORK

The U

strike,

ees covered by this Agreement or any

at, there
work by

SECTION 2 NO LOCKOUTS

gation thereof.
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AGREEMENT BETWEEN

MEMORANDUM OF
ERATED SCHOOL DISTRICT
N

THE NEWARK STATE OP
AND
NEWARK TEACHERS UNION

October 18, 2012

be null and void.

e
th

during the first year a

discovered, the co
4, ndations o1
alidators
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o A of the Peer Validators ang making

reco .
5. The Sup ndidates for Peer
Validato over the selection Criteria,
selection
6. Atthe en € cases —, the
committe endent about how to
adjust the on.
7. The Supe of TeéCommendations of the
maj
8. The a will publish an annual eport Summarizing the
implement. p ts to the system,
C. School ators
I. NP EA Act defines the School Improvement
Panel ("SIP is fo
O “The Sc his d
whois s and T,
The prin ina
supervis
principal
demonst
with the
three con
assistant
appoint a
supervis ‘mstrator certificate,
principal ¢
©  The panel valuations of
teachers, ir
SIP shall n
the majorit
professiona
tailored to school.
© The panel s n the position of
teacher who $ most recent annyaj
Summative ipro
shall not be n th in
which the m;
o Information Ibema jpeq by
the school dj etothe i
pplemented ”
2. - Peer Validators
S’
academics and/or
intensely with ne an ineffective
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peer review, the Peer Validators suggest

. In jontopro  ngan inde
and iques for roving the s practice.

E. Mis

1. itted for of ort and shall not
r discipl 8. out of any
without consequences.
I1. C NSATION NTU and NPS ers should be
comp based on th well as their yea

he other material terms contained

PhDs who cho
by the parties.

salary
ual

ion.

Exhibit D ‘new 1
A scale sh com
school year.

in on the former scale or

n through a process 10 be
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3. Upon verificat
provide verifica
a  cation
2 willm

evaluation rat;

©  Educators who
their current sa

©  Educators who
remain on their

are rated effectj

Delete eq
classes to

ve ev
hard.

cy
ad

its section which all
¢ment on the salary

NPS-NTU 201 2 Memorandum of Agreement

ree to
e luation
le ble for
io

d Ve rating on

¢ rating on annya}

qui

credits for Union
ule

X1V, Sec. 1(G),

Page 4 of 35



A consultative comi ,C ,

hig cri to
the al t tal
number of members
3. a
h a
v 50
s
4. 1 ly that phil ¢ funds avai during the
t ag nt, NPS U will e to 2a, 1IB.2b,

and 11B.2¢ as necessary.

rds for n of retirement and increase
1ate notice. X 7.
the current form
based on the day:
later utilization 0
o An educator who id a m of
5% over the amo ided of at
least 90 days.
o An educator who er 1 of the school year in which
s/he will retire w
3. For notification of retir —Inthee an
ne, the fo  ing
will be made for notice between 60-89 days in advance of the
effec
o Ade be made for notice between 30-59 days in advance of the
effective retire
o A deduction of rovide at least 30 days notice in

advance of the

ntendent.

D Leaves:

1. Sick Leav ]
o Delete provision that provides for an additional ten (10) days after 25 years of

s wvice. Article X, Sec. 1 (B).
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2. Person ys
0 Where
prior
© Elimj
and a
teach
3. Modify all fe
languag
4. The Dis

district AIp p
E. Health Benefits
1.
2,

Compensation y
amount saved p

employee shal]

NPS-NTU 2012 Memorandum of Agreement

-11 and
tify Principal of personal days at least 48 hours
(%)

cash value
ue only for

law; see Exhibit E for

ot

ommendations about the
att

January |, 2013.

ith s and in
and cash
percent (25%) of the
the
‘e not
bi- I basis. The cash n
nd
cec e
H al u
State or ly
wailver t
ay be res if
decision

*onsideration to be

ntarily waive
the districy and
) Statement of

asis, any amount
g which
lan,
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which s
11 not be

2009-2010 school year only.”

II1. MISS
teachers and

B. Mis

V. SCH
effective

2. No
em

EN HIRING AND EFFICIENCY:

sheisa
gage in

following:
{0 cover sn

to ng
act as
which

Is shall

1

e

Hiring should be efficient for

ors.
on ires all pr onal ns with ‘
th will the po is a ion, Art
a comm onito eva tthe s and
issues ved gri s are the
CBA.
RM Decisions m closest to the the most
the e needs and st ths of the staff
he
V.
aff
e ] ns.
s to the s shall occur during the school year unless an
situation erises.
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1. c ools in-

in any month, but pey the day
) win 3) .

ing and Waivers

a g
e h evance
from the CBA.
ret ballot to seek a wajyer from
nently as aff Se to w
80 to the pri endent,

7. e is required in
0) iver hag been
d,
\'A ILITY S LS: Schools in neeg of dramatic
imp need inc ve
A. Flexibilitjeg
1. Schools ide s p
of the CBA y e
holi | gri Y
2. For sch emplates:
0 A~
o B-
o C-FE linutes or
o D-FE] utes
© These ist as Successfy]
3.
ge
in
€ments )
be by NPS afier c on with NTy
and at each schop] be consistent
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7 Staff may choose to sign the Election to Work Agreements Of apply for other vacancies

within NPS
C. Des
1. ng d Schools, NPS s a variety ata points incl & but
to ing: enrollment over time,  ficiency OVer , and
2. th of s it a
esi 10) Isa d
of

v1. TERM OF CONTRACT: This Agreement shall be effective from July 1, 2010 to June 30,
2015.

Exhibit A: Retroactive Pay
Exhibit B: Transition Stipends for those Moving to the New Salary Scale
Exhibit C: Annual Stipends for those who Remain on MA, pPhD, CST, or Other NTU Salary

Scales

Exhibit D: New Universal Salary Scale

Exhibit E: Modifications to Match Federal Leaves Language
Exhibit F: Tumaround School Waivers: A, B, C, and D
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SIGNATURE PAGE

For The Newark State-Operated School District For The Newark Teachers Unjop

———— r—— —ﬂ____ﬂ__-_h,-____-___=———____________
Cami Anderson Joseph De] Grosso

Superintendent President

Newark State-Operated School District Newark Teachers Union-Local 48]

Date: Date:

Laurette Asante, Esq. John Abeigon

Director Director of Organization

Labor & Employee Relations Newark Teachers Union-Local 48]

Date; Date:
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¢cjo || a8ed

JoW22I8Y JO WNpuBIoudN 71027 NLN-SdN

“s15e10ads JUSRUIAJOALL

ymo €

gSGri soys 4
f103ayes qol 1aup uf auokue JO dors 150y Sy} UO J0U 21 OYM s1aquisW
asoyy swasaxdal | doyg :sdnoid saduy on papiAIp St LN 49O,

120N

0006$  000°6$ 000°6$ 14!
000'Z1$ 000°CIS 000°2I$ ¢l
000'6$  000°CIS 000°71§  000°C1S 4!
00071 000C1$ 000'TI$ 000°CIS I

000°71$  000°TIS 0007T1$ 005018 01
005°01$  005'01$ 000°63 000°6% 6
000°'6$ 00068  000°6% 0S7'5% 3
000°65  000°68  0ST'S$ 0ST'S$ L
00S‘L§  00S°L$  0ST'SS 057'S$ 9
0SZ's§  0ST'SS  0STSS 00S°€$ S
0ST'S§  0ST'SS  0ST'SS 005°€S 4
000°Z8  0ST'S$  0STSS 00¢‘cs  005°¢$ ¢
0051 0STSS  0ST'SS 00S'€S  005°€$ 4
0001 0STS$  0ST'SS 00S°€s  005°€S l

NIN LSO Saud sy sva  4as
13910 SLETE g}
auer] pue S AN aaROnIY

{ed aapdE0Y 1V HQUXH



§€JO 71 a8ey WWawaaugy jo Whpuesowsy 7107 NEIN-SIN

005°ss ooy 00s$ 4!
005°S$ 00501 00s$ €l
0$ 00S°S$ 00501 005°9g zI .
0$ 00s°s$  005°9g 00Sp$ 11
0$ 00S°S$  00spg 00S°zS 0l
0$ 005°S$  oosg 005$ 6

0% 005§ 0oss  gpgg 8
0$ 005°S$ 005§ og L
0$ 00S°S§ 0053 gocg 9
0$ 00S°S$ 005§ gocg S
0$ 00$°s$  0osg 005$ b
0$ 0$ 00S°S$ 005§ gocg £
08§ 0§ 005°S$ 005§ gocg z
0$ 0$ 00S°$$ 005§ gogg- !
DIN IS5 squg Y svg  dagg

e ¢
UET pue dajg 4q

Juauny
1S uonisuzly

‘sanjey pu

dBdS Aiepeg [ESKATUY) Moy 24} 0} Busopy Isey; aof spuadyg uonrsueay g nqiyxy



g o €1 28ed awsaIBYy JO wmpuelowdN 7107 NIN-SIN

%ell PrOlS 0098 00sZ68 91 Tl 810'1% ools 8168 oel6s Sl Te60es 7
YAE 9 ws'ss oouss ™ | 000'88S ST %09 g7 wrss 08 zes  oooess vl seLus €l
%T09 s 00U8s  000€ss vl 90l ovTLs 05 oTLs  000SLS  Eh ooLt9s T
Yal9 01 000'8$ obTLS  000LS €1 %ILOL 09593 087 o9s9s  09LL9S  Th ooz198 U
%$9 01 ovzLs oocos” T ooLLes T %Y y T ze97s T 08 U9 ooz198 11 89s8es O
oz 01 09598 26978 00C198 1} $ s 95’858 0L 959Lss 6
%liT 9 €9°€S 168 895'35§ 0 o s s 9soLss 6 SEr9ss 8
4T € us1s 17s1$ 9s9Lss 6 o s Cowus selgss 8 ELESSS  E
Yo ¥ 17578 918 §E195S 8 A - e8L$ LEsss L 0ssvss 9
YRl € LS £8L$ ELESSS T Tows 06cpss 9 BISESS S
%80 € £89'($ W 06SPSS 9 %ESTL sigs  oogs  siss A 53 T
vl € ug1s 1913 gigess §  YPSl 5188 00ss  SIs§ fog'ess v s8Lss €
89T SIvlg 3153 €0rEss ¥ %95 518§ gogs  SISS ggl'Tss € €TTE T
%9 T SIv1S §15$ $ULTSS £ 80€ {LS1% 00es  ET1S ELTTSS T 000TisS t
olfol=ldl  bat+ni=lol I wlil=id lgiipi=tal  tabelti=tel st lgi-ol=tnl 19} htl=lal  la+i=tal lal IvHal=ldl 18l tvl
JNTI pusdug  pusdug  28ueyd Teeg da)s | AwiES € puans puadus Tieps 0938 puadug T das “Hepeg | dus
p LAUPUAdRS snjd dag [Ad/pU2dDS snyd JUILIN) WAL
snjd aBuey) s aduey) suid adury)
ssmeyydag  dag Bumyy dag  dag sdueyydag  dus
SIAL PLAL £IAd
AeI§ VA U0 Ul 3y oYM 53 £, 12156 YA SIIBIL

So(edg A1P{ES (LN 49WH0 40 “LSD ‘QUd ‘VIN U0 teuiod ol asoyy 40§ spuadng fenuuy D WYY



SE€Jo b o3ey Juawas gy, Jo E:vchEuE Z10z n LN-SdN

%ge'| 963 0SS orpg 62958 91 we0 £/68 V0SS ELKS gopegs M %01 g . 00 s 089%6 gy 60Treg
%189 69 goeg 6298 gz9'6s o %9V ogpg T 08 gogps T 000068~ §f  wyecp SLT'sy 0§ SLTSS — oo0'osg T STL0ss T gy
%ply 009§ 08 oogog 000068 1 whpc, 00083 ¢ 00085 000y gy w08l WSSE_ o3 DI 009g gt wsus g
B0 g 087 ooogg T 000E8S b gy0q 00s'ss ™ gg 00S'S$ " gopors” ¢f %sh'(] 092L§ 0§ BT wsosT 7 (07427 S
%08°, 00553 0§ 005°s§ 000SLS €1 opgpy; 0978 g 0TI osns g %29’ treg  og T obeeg 80198
WU ggpyg 08 09213 0SS 21 gpyyy el6T8 oos " zipeg 0TS %67 SSL18 oog 8SEIS 82019 o4 0gess g
%oTs TS T g TZT T gprees I oy 8S0TS " gorg” SSEIST ) gzg05™ o oy 651§ 0078 26118 gugi6eg 6 8i¥gcs g
%€ goepg . V0TS gopyg 820198 01 wyppy 8IS oors  gepg USESS 6 yep 998§ 00 gopg 8Ly'3ss g ciossg
Y%SL € 6128 00098 zo1'(s U965 6 wpgg WIS oy e T WEL T geg 0078 zogg COBSE L ysgyeg 9
%ES' OrI$ 000§ 99pg L 42 T IS WO s zggg CIO8SE £ " opepy 95 oo €965 059258 g L3TLss
%61z 9718 0068 2ggg TS %891 gopg 0098 goeg " 059§ 97 gy 6628 gpgg” 66t% L8TLSS §7 ggrgeg ¥
%oz’ €971 4065 £ogg 059158 ¢ %P6l 6601 009§ ggpg L8TLSE S o £66'1§ OOES €505 ggy90g boossussy o
Y%9b T 661§ 0065 sopy L8TLS s yees EE918  (ggog EEOIS  gg09¢5 4 %Ehe et 05 2608 coreeq € fi'vss g
Ylp ¢ £66'18 068 gegryy BL9SS b ygey IS ggog OIS serces ¢ T8 € £20'Z§ R 1/ C T 00'tss
I)/foltgl Inlini=lo] 1y DM faldel=bal  fapgypen B ekl g Wit {qlyis)ety la idakpr g tvi

Adg(eg Puadyg Puadyg uuzw_ﬂ.wlr%g %gggﬂg #ﬁmll_gﬂglﬂﬂﬂq Agpeg g Leeg dayg
PlAd/poadyg sagd dag LAd/pusdyg snpd dag CIAA/pPUadyg sagd dag Juaunyy yuariny

sup g ddugy snjg 3wy shgy odueyy

Wueyydag g EIN Wueyydayg ¢ £ Buegydyg g ig
S1Aq PIAA




ce3osi 23ed JusWR2I3Y JO winpuelowd 2107 MNLIN-SdN

-

%18 gsLis osLis 08 o0L'968 ¥l wris  09Tis of  90L%es wh o %90 o8 S8 08 ooLo6s €1 0L9e$ T
YL 9 ocTos  OSLIS ouswS  SoL9%es v . jorvs 05 ooUvs oovzes €t weLy o WV 05 ooovs  ooUsss Tl ooryss 11
wzoL 0068 05 006SS  0000GS a0 wis T ooys 08 T ooorvs  oouyss T %D wevs 08 oosvs  0ODUSS I gorsLs 01
%EL S oOrve 08 0OCYS  oUysS T IS Coosvs | 08 oosvs 000088l viegy  9EI'ES 0§ osres_ oovsLs ol Wels 6
%S Y o6ys 08 oosps  00008S il wocy T eeres | os o 9ENES covsls  oi cwsv | osees 08 osees| vsus 6 viows 8
Y9t ¥ of'gs s ofIEs  oovsisT 01 wgsy T 0SEES wees WIS 6 weyw  L6UES o eIty wioses 8 Lwess L
Y8 v osgss 08 OSEES w6 6 ;| Lel'es 6res  v198%s B € g og LswTs LSS L 086298 9
Y408 ¥ Lol'ss 08 LIty vigses @ L8YTS T LSS L T §77 ous  seris 06T 9 pEvI9s S
%36 € Lap78 05 L8pTS LIS9S L wre 9T o'ls  ofeTs 9wz oIS 018 6s6§  vEVI9S §  sLvoss P
Y6 € oppzs 0SS geris 06T 9 wigr 6§18 6568 vevlos S LT TE1$ wss  STOlS  suwoss v osvess €
%UTL € e3gls  0Ees 66 vEVIOS S wsLz SIS cIolg  SLvwo9s v LT STE1$ ocs SIS Lsvess € syBss T
Y%ST $e6'18 0168 STUIS  SLvogs ¥ ¥BLT ST$ cTo'1s  osvess € %S T SRR oezs  Sorls  suress € 0T LSS i
ldol=tdl  fitsni=lol 1N o-l=hal b1 falig=bit kil g kol DI wil=lal  laki=@  lal vi-lai=idl  fal vl

Leges puadng Treps 40 puedng 23ueyd s pu ag  Awps  das
ylagpuadng  sud dag ZiAd/puddns snid dag JEAUND JUILL)

sald aduey)) sujd aduey)
dueyy dag  dag sdwegrydag  das dais

S1AA yIAL £1A4

38 LSO oYM



S€309] a3ey

%86 T OLE'1g o1l

0§ Loy
%36 T 0IE'lg OIE'ls  og LIS )
%86 Z Ol oIEls  og ) )
Y%LZ 6 LP8'EE LIS Legzg LIGYPS
%0 b 0E9'1g NEYS 000’18 08" (b 9
%80 ¢ 0191g 0l9g 000'1 080Ky S
%t6 9 009'cy 098 000§ U8Y6e8 14
Bldol=igi It ini=lor INt Bt i

nu_.m

FlAd/puadyg
aa—h
eu:.EU dyg
SIAg

%96°C 00e'1¢ 00E'1§ g L68'cpg L
%96 7 008°1$ VOE'lS g Leg'ers T 4
%96 T 00g' 1 00E'1s g L68°cyg L
%SL 0] 33¢'pg 00E'tS  gggg L68'cpg L
%20 8 LLU'ES 029$ [A a4 (SR 9
%829 667'2$ 085% 61L1$ 213y S
%lEg lol'1§ Ussy v98 ££9'9¢g r
Bliol=lg) whini=to) INI D=y e}

dyg
FlAd/puadyg duey;y dajg dag

sagg

aBueyy BN

%836 [ 0L8§ 0L3§
6T ogg T
%ITg Lor'ss 08§
%lsE VIS " gzpg
YlS'E Ivg
%069 00r'z 00v$
%82 € 08g'ls O8£S

taldel=p] lal+inl=(¢) i}

Asepeg
ElAd/puadng s
sn|gq 2dunyy
d3ueyy g NS dyg
IAd
u—huc _co.—vw ho_-;w

%961 T e T ooss
%961 098$ 0985
%L9'6 Bro'cg 0988
Yol¥ £ £98°C8 0lpg
%EL'S 66O'TE 08¢g
%I8z [ag'1s 0L£8
%00 € 090'1s 09¢$

lalirl=ty) 1691 +lt)<1 )
flAd/puadng  gnyg

snjg 3uey)
33ueyy dag dag
r

0§ LI0vg ¢
8 Lighg L
LES'TS Rl
WOlS  ospipg 9
w018 ggpopg ¢
00078 ggpeeg
00018 0848 ¢
Ial-o)=hy ol
Leeg da)g
dag
¥ HAD 100428 a0quag
s Lo8'Hs L
08 L68°cpg L
830°cg Le8'Eby 4
LTS 608'0ps 9,
SIS zopgeg Y
Ipog - €L9'9%¢g  p
WL oe'sey ¢
E_-F_n_:_ 4]

Ay d ng

HAS pue yiapy 10003 yruopy uay

%686 0
Y%S12
%667
b0 €
%l8S
%97'E
%€e'g
viral=ly)
Aegeg
1A d/puadpg
snpg
adueyy d g

Wuay,

%86 0
%98’
%69
%IT's
A
%6
%SE'l

IViRi=(4}
T1Ad/puadyg

m:—h
duey) d £ N

RwaaIgy o E:_u:a..oEvE Zloz NIN-SJN

0tvs 0P8~ o OS¢t e L
L9678 0evS  segzg Lowrs 4 1238 2
OlZ1s " gieg Wots - ogrpg 0srors ¢
00Z18 008 o0l usrors ¢ 08v'6es y
0z'ze 0oes 000z 08Y6Es o 08v'Les £
061 i3 061g 000°1$ 08bLEs ¢ 08¥'org 4
081°1% 081$ 000'1§ 08t'9¢g 7 03r'seg |
Wl+pi=h {al IYilgl=or g tvi
Lepeg dag Aiegeg dyg
sopd Juaun;)
eu__«.cu
dag
05 lesers 4 S )
880'cg Lo8'sys 4 603°0p$ 9
LSY'TS 60808 ¢ [43 3% 8 S
6IL'1g 432" 3 S ££9°0gg 14
1288 081% 1bog €E99¢g 3 266'se £
088g 8N 0048 26655 ¢ 6T6EY Z
[ 4372 081§ [Y4S 6T56g 4 0005t {
lal+ol=ky) lat vHai=t) tat Ivi
pu Lppeg dyg dag
snid
aduey;y
dag
£IAd



gg jo L1 93ed

%l6 T 05v'1$

%L6T osv'1$

%lb T [ ALY

%Z8 Sl 7L8'98

%bPL9 /LT

%0 € 1S

%00 ¢ 68S'1$
fol=lal ful+IN=lO!
snyd

aduey) dns

%l6 T OTE1S

Yl T oze'ls

Y%Lb T finc s

Yol V'L 6L1€S

%l ¥ w918

%80y 059'1$

%98'E LZS$

oldo)=ld! i l+ni=tol

asjes puadpg snd

pIAApuadug aduey) 8
suid

dduey) dAS

0sy'1$
asy'1s
0sv'iS
05¥'1$
159%
0798
0198

N

——

puadng

SIAd

0ZeE'lS
oze'l$
0zels
0zZe'ls
Or9s
0£9%
019%

INI

—

puadng

1Ad

096%

0963

78€9%
PLSTE
1Z0'$
68€'18
¥SE18

=l

0963
wes
968
avvs
0ivs
01vs
0ovs

il

[1}3

0%
wss
pELTS
198
6L68
563

{gi-ink=1nl

——————

pusdng  pusdng 23uedD

098'87$
098'3¢$
098'8YS
SEV'EVS
YOE'1¥S
£65'0%
FIL6ES

sogd das |
dueyd
das
[ARN
W3p) 1oy IOl 1AM ],
0L3$ 0185 08 " o6ErS
0L8% 088 0% 968 1S
6ZL'T 0L8$ 658 1S 6L ¥rS
vor'ls eps  vEOIS LES'TVS
orr1s (42 0Z0'1$ £05' 178
g8 0w Lles £8K0PS
30T 18 oops 8988 9956
k=l W lskolll O

0$ coges L %96

0 0o8'8¥8 L %96'1

08 098'8V3 L %69 Yl

wrss 098'8VS$ L V€L 9

A4S BEYEFS 9 %IST

1198 POE'1VS S %08 €

6LO% £69°0F% 4 %l €

fol-r1l=tinl il [al/Act=tsl

Lgeg  das Aaeles
£1Ad/PuAdnS
sotd

25ury)y dANS

05 geews L 6l

0% 96¢'vHS L % |

0% 96£'¥P$ L %IY9

65818 96€ 78 L YESE

pe0'1$ LESTYE 9 %95'¢

0z0'L$ €08 1vS < Y%SE €

LI6S £35°0rS 2 Y8T'E

o=l Y {ghiri=)
2duey) das
dag

Suey) dNS

puadng 33ueyd A das

dus

riAd
WAL 100998

daig

adng YU UL

<t W D T b

~ ot

o

%86 0 08r$ 08rs 08 0og'srs L
%06 £1 wess oy LvsS 098'8vS L
YL S vSETs otz YEUTS YRS 9
%20 T 178% orzs 1198 oSS S
Y%L6'T [TANES Quzg  6L6S €O ¥
%86 T rST'1S o0zs 568 FITA S S
%E8 00L$ 061§ 0ISS 09L8ES T
bi=m  ld tvidai=tot  tal
puadng puadng Jdusyy  KmEs das
snid das
snjd aguey)d
2duey) das das
1AL
weso ows oWt 08 9ETS L
%WOV'S 667§ ovbs  6s81s  SeEvs L
%00 £ Wi oizs  PEOIS Lssurs 9
oubl'E 0ET1$ o1zs 0TS cs'tvs S
%8T AR qozs  Lie$ Syors v
%9L'T 890'1$ ooz 898S 9956ES €
%99T 9005 ools 9188 $698¢8 T
ikt lasbi=ll vi-ai=to el
puadyg  puadys Lepes  daas
ziadpuadns  smd
sojd 3uey)
afury) dANS das
114

098'8V%
EVEVS
YOE'1¥S
£69'0V8
1L6E%
09L'8¢$
0ST'8ES

fvl

——

fisges
juaun)

965 V5
L£5°TP8
£06°1¥$
£8v'ors
995'6£$
869'3¢€S
38'LES

vl

o218y JO WnpuelowWsN 7107 NLN-SIN

—_— N Mmoo

das

—_ N o o

dns



$€J0 81 aFey

%96 2 0b6%

%96 T 0b68

%96 2 oves -

%86 ¢ 66E'TS

%0L 8L€18
Dok 4] Inkini=(o)

PIAd/puadyg Sduey) dogg
Snjg
dayg

%L6 7 0£L1g

%L6 T 0gL'tg
Ylo 7 0£L'1

%Ly 2y Treyg

%SS ¢ 0p8'zg

%Y1 9 vly'es
%0b'y b86'Zy

Aoty bt Ing=jo

aves
Oroy
apsg
0v6§
09t

OEL'1g
UELlg
0eL'1$
agL’ly

INT

G08g
0LLg
ObLs

In

D)-tit=ig [igd}

——

Ageg g NS

0 " fozssy
0% 167858
o 1627858
ciisg l6cgsy
0p0'Zg 6LI'tss
ey oLt'Isg
rrZTg S68°8pg
O-T)=py 1t
—_—

Ageg dyg

Wdwasgyy Jo E:v:ﬁoEoZ oz n LIN-SdN

%96°1 0298 o3 ciligg ¢ Oleg
_x_oﬁ:. 0293 N 09 g% NR._@., § 0leg
%l89 6L0'Cs 0298 gy cllgs ¢ 0sIg
%S 8IT1g 00ES 3163 EST0sg 4 (1953
%Sy 307§ 0623 ¥ _o.w” Sef6zy ¢ [i4F
lalie)=ty) =ty n lal-ol=py) [al Iviesl=(at lat+)=) la
Aapeg puadyg 2Juer) Agpeg dag Atefgg puadyg
€LAA/Puadyg siyd doig T1Ad/puadyg smd
snp adueyy snj g ¥dueyy
dagg dag
Sapry ug
0SS gg 0SS T T guep
os1'lg 0% 789§ . 0458
05148 zirgg ole'zg oczg
sy 0Ty . P0s°Cg ) comh,
0lsg Tz P8b'zy oreg
Vobg W'y Yiv'Ts 0eeg
08 pprzg Ty otes
lal/fei=py; W]+l ¢} ] lakol=jy) {9 vi/i=(q) lalvin)=fay lai
Aseeg dag pu pu
€lAd/Puadyg das Tdpuadys  gq
sajyq 3quwy;y safg d3uey)

dyg

sy

0§ rAVATER
oSH'lg Sid'ies
8165 cezopg
8l6$ SEC6TS
££9§ L1¥'8Zs
IvHgl=ly) Ial

Aigfeg dyg

0 162858
Tirss l6Z8sg
ov0'ze 6L1°c5s
g 6ET' 158
e $68'8pg
bz 159'0pg
vTT'zy LOb'bpg
Halapy) g

Asdpeg dyg

s
g
4
£
c

(477> S
1274013
SEC'6TY £
dvezg ¢
Wiz

Ivl
dyg

Juaun;y)

16285
6L1°€sg
6EI'ISE
S68'8p%
1S9°9pg
Livvpg
£81'zv8

._.NMVVSNDP\

vl

lves g ng

Watinyy



g€ 3o 61 98ed

Y%L6'T
Yel6'C
%L6T
%IS'LL
PATEYS
UL Y
%95V
%5871
Y%L 8
Y%Ll 9
%95 ¢
Y%E9 €

initol=lal

L
FLAd/PUdNS
snid
duey) dng

%96 T
%96 T
%96 T
YeSL L
%IS T

inliol=tal

e
p1Ad/puNS
snid
aduey) JNS

orLes orLes 03 9e1T68 (43
ovLTS obLzs 0% oIS T
opL'Ts opLes 08 ot1Tes T
6el'vlS opLes  66L1LS 9€1'%68 A
£9T118 gz\s  ceools L0088 b
ovT'es oLols  6LITS  pevoLs 0L
90'ES oEyLg  9o0TS  SIS®IE 6
6ZT18 000'1s 6278 605998 H
090's$ 00G1S  0O0¥S  03T9% L
899°€S obed 8TLT 0zTT98 9
LLO'TS 0008 LLV1S Tov'ess S
SLO'TS 038% [SOREY SIE'8SS 4
lihini=tol IN} -t 1
puadps snid puadns S3uRy)  I¥ES dns
a9uey)) d3I§ das
S
066% 066 08 eSS
0668 06063 0% 9ip'ees S
0603 066% 0% 9IV'EES S
SLY'TS 060% sgyig (8222 S
36¢°1% 08y% 8168 1£6'1€% 14
kini=tol INI pihl=ig b
puadyg snd  pu g  duey) Lees  dag
duey) NS dys
¢

%96'1
%961

99591
%sESt
WL
%S0V

laiArl=bi]

Ae[es
gIAd/puUANS
snid

dns

%861
%86’}
%L 9
%66 €
%80 ¥

lal/iri=bil

Kaejes
£1A4/puAHHS

snyd
asuey) dNS

01818
0i%18 _
GOTE1S
£58°01%
638'TS
969T$.
6683
0zLys
SYEES
LLEYS
SLLIS
065°'1$

{ra+i=tri

puadng

snjd

aduey)

dag

181181

099%
099%
SPLTS
$ET1$
{T1$

{l+lel=tel

pudus

snjd

adusyD

dys

spa)

ans

01815 0S 9Erzes Ll
olgtg o5 9IS TL
011§ GOELIS 9clzes Tl
otgs  EvOOIs  LELOsS 11
oILs  6LITS  ¥e9OLS ol
0698 90078 Sis898 6
0L9%  6TTS 605998 8
099§ 090 | 087998 L
0z9s  STLTS 0TTs 9
gog  LLVIS ' TevESE S
0sss  sel'ts | S1EEss ¥
0$§  0zo1s o oTrLss €
W lakoiEal Bl
puadys uu—E:U apes dais
das,
JUDLIA[OAU] JUEYS 4
0998 08 oIvEEs S
098 0% 9IFEEs S
0998 ssvis  oIvEES S
ozes  slef 1£61€8 ¥
o1es 8168 £101€s €
o lakoi=kl 19!
pusung 23uey) Aeeg dNS

)M SIPLY INOH XIS

et B

%860

%Ll ¥l
Y%e9'E
%ES €
%80
%90'L
%ils
%EST
9%09°T
T
Y9E'T

tviral=ll

snid

%66 0
%89S
%SY'E
%85°€
%99 £

ivi/ai=ll

snjd
adueyqd das

JuswaaiSy JO WNpuBIOWAN TI0T 1 LN-SdN

0068
662718
T
67STS
opeTs
6558
06ETS
3E0ES
LS
SR
0i€1s
00€'15

falol=1l

aduey)
das

OEES

S1818
3LO'1S
SLO'IS
800'1$

lal+ol=l

aBuvy)
dag

006%
0068
0ov$
0s¢s
V43
otel
133
018
00gd
06t$
0618
oA

lal

—_—

puadng

$Ad

oees
oces
091%
091$
osty

lal

puadng

08
66£118
£5001$
6L1'ts
9008 __
6us
0908
§TLTS
LLY1$
s61'13
0zo'ts
0zo'1$

vHal=b!

o
354ty
gle$
316%
816%

vi-lal=1ol

9£1'768
9£1'768
LELUSS
690LS
S1589%
605998
087993
027798
Z26V'05%
S1g8ss
0T1'LS$
001°988

4}

-
Aees

9Iv'Ees
91YEES
1£6'1€5
£1071E8
S60'0ES

lal

[3TE1

4
u.
i

Lt < 1n D B~ 0O

[

dug

LE

9¢1'T68
LEL'OBS
y69'0LS
SISRIS 6
605998 8
ogzo9s L
0zLes 9
wress S
Sl1E8ss v
oTILss ¢
oot'oss ¢
080'6s¢ |

tvl

91HEeS
1€6'1ES
£10'1€S
SEOVES
LLUETS

_ M T "

tvi

aepes  das
Juan)



$€JO 07 98ey

by
B (06$
bldol=lq) Il+inl<io) Nt
ALeepug
PlAd/mpuadyg 54
safq
Y3ueyy d N8
%L6Z to1°1§ %rls.
%67 asl'ig 06l1g
Y%l6 T 06l'(g 06l'1g
%909 A4S osl'lg
INo)=4¢ I+ In)=to) [N}
pu
FL/puadyg 28wy d g
SNy
d Ny
A

68%'[$ ’ 08eZg 065% veL'1$ EL6'198 Ly
0 oLt'ts 0Lr'ls g L1I'868 zivg
Lis'olg 89718 0§ 879'zig Q09188 11vy
Z10'sg L86'C8 0098 L8828 0b6'£9$ 6vg
(12 TR ] hi lalri=py) I+ ini=[p] hl lakiol=ly) [S)]
*dueyy Asejeg da)g Atejug I_E.x___m Apeg dag
dayg EIAd/pusdyg sigd dag
sS4 3uey;)
aduey;y g ETN dag
YIN » vy Hnon
03 SLoors e 06s — garg  4g SLoors y
08 SLOOPS 14 Yals | ~06L8 068 g SLO0bs  p
0 SLOOYS 4 %29°s SLI'TS 06LS  syeyg SLOOVS -
S8E°1¢ SLOObY 4 %SS € ey 06eg 056$ 0698¢s ¢
DI-hi<fy) Ful lalri=ly] blval=ig fu E.G_u__: 0]
Kisjeg dyg pu pu Lvgeg dayg
dag €1APuadyg sapd
safg 23uey;y '
dyg
¥

13

Huy

Juswasigy, Jo E:b:ﬁoEDE Zl0Z NIN-

[4 SITIg
¢ 0853
Z
£
vistad=1a lal+opstyy laj Ivi-igi=y) lat lv)
buadyg s dag Avpes “dagg
Wauny
%6 0 .. UsEg 06€8  og m\.c,cvw. 14 SLOOYS 4
%65 v SLL1g 068 sgeig SLO'0PS ¢ 069%eg ¢
%e0'e ovl'lg IS yseg 069'8es ¢ OvLies ¢
%10 € 801°1§ 051 gieg ovLLss ¢ tz8'ogg !
Visal=ly leko)=py) [al WHekb] (g ]
pu Atgjeg dyg Lreqeg dayg
T1/pusdyg snid dyg am;
snjg aduny;)y
dag

SdN



G Jo |7 98eg

AWR2sSY JO winpueIowWsi 7107 NLN-SdN

17€°€68 81
000°068 L1
IS8 696888 | 91
000'08§  L6L'BLS  880'88S S1
00S'sL$  LPS'ELS  000'9LS bl
000'1L§  9PEOLS 769698 €1
€€5'998  TTH99$  11E99$ al
€00°29$ 866095  V66'6SS 1
opI'I9$  LEY6SS  LTI'BSS 0t
780098 8LESSS  L9'9SS 6
LSY'8SS  VIOLSS  OLS'SSS 8
OLO'LSS  £L6'SSS LSS L
pT9S§  EEE'SSS  TTHPSS 9
068'SS  100S$  TIIES$ S
198°€s§  686TS$  9I1TSS ¥
€L77S§  SSL'ISS  EHTISS €
pEriSs  LT0'1SS  0T90S$ 4
TI0ISS  PL90SS  LECOSS I
SIAd _ vIAd  €IAd daig

J[eag Atejeg [ESIdAIU()

afeog ALE[BS [BSIdAIUN) MAIN ".Q nqryxy



Exhibit E: Modifications to Match Federal Leaves Language

Modify all federal leaves to be consistent

with federal and state law. 11

provided by NPS upon acceptance of modification ag noted. Article X, Sect 3,

1. Military Leave: Article X, Se
hew Section A: « Leaves of ab

Uniformed Services Employment and Ree

403, et seq., for up 1o 5 years to any

10 be

s applies to all leav
¥ ” or nor ups”,
2 le X, ns3 3D to be renamed as Sections 3B and 3C.

2. Reserve Duty

a. section 6 — rve Du  to Article X, as a new section *D*.
b. e “Reserve “langu  to limit payment during active reserve duty to 90
days per year, pursuant to N.J.S.A. 38A:4-4a
3 all language in Article X,
uag to the Family
w ] :
a. Employees shall have up to 12 weeks o} v 12 month period for
the following reasons:
1. for the birth and care of a newbo d of the €;

ii. for placement with the employe son or for adoption or foster - -

care;

il to care use, son, d e s healt dition;

iv. to take leave wh e work use of a
ealth condition (not app is taking time under
or

V. ) out of the fact that the em €’s spouse,

i tive duty or call 1o active Status as a
or Reserves in support of a contingency
operation

b. Employees shal]
¢. Employees seekin

illness or medical

under the FMLA

addi time under the NJFLA to
d. The A provides up to twelve

e
Lt t
of his or

X, 8C)
heir own
her time

nay be entitled to

fo parent,
ks 1n a 12-month period, rather th

month period as provided in the NJFLA.

Remaining language in Article X, 8A and 8D shall remain unchanged.

NPS-NTU 2012 Memorandum of Agreement
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Exhibit F: Turnaround School Waivers

Template A — High School without Additional Instructional Minutes
Template B — High School with Additional Instructional Minutes
Template C — Elementary School without Additional Instructional Minutes
Template D — Elementary School with Additional Instructional Minutes

NPS-NTU 2012 Memorandum of Agreement Page 23 of 35



ibit F- Turnaroun chool Waiver _ Ten te A
Schoo) without A tiona) Instructional 1utes

Memoran f Agreement
en
The Newa lic Schools

The Newark Teachers Um(m, Local 481 AFT/AFL-CIO

‘M
of
Un

R

d

Is

WHEREAS, the NPS and the NTU both share a deep commitment (o raising Student

achievement for all children,

S, the sy a
Bargainj t

b ate—
( .
t
to
ew

R s ire modifications to the existin
4

) S NTU;

ORE, in consideration of the premiseg and mutyag] Covenarits below, the parties

1. Teachers! can ele

2. who
nto

"“Teacher” shal]

NPS-NTU 207

teacher wjll pe
ompliance wit}, ]
Xpectations, and
ati 1) choose
an r. The
ents and best fi; the

e fuli schoo]

» Service
€I €xXpectations
1k at
cher

Page 24 of 35



Tummaround Schools: High Schaol without Additional Insteuctional Minutes - MOA
Page 2 of 3

3.

9.

Restrictions on the scheduling of professional development days contained in Article V,
Section 2A shall not apply to Turnaround / Renew Schools. Differentiated professional
development and support for teachers is a of nga

program at each school. In order to provi dp ional t
is differentiated based on individual teacher needs, limits on months and number of
professional days shall not apply but shall be set forth in the Election to Work
Agreement.

The in-school work day for teachers shall commence no carlier than 7:30AM. The
specific starting times for each of the new schools shall be set no later than June 15 of the
preceding school year and shall remain in effect for the entire school year (except in the
case e ency). S g time may vary by day of the week for each teacher;

how it be consi for the school year except for prescheduled events such as
Professional Development. The conditions described in the subsection of the CBA shall
be set forth in the Election to Work Agreement.

The limit on the number of subject or content arcas that a teacher may be assigned to

shall not a Article V, n 3D dalli e 1 not
_The cond described ¢ sub CBA e i and
set forth in the Election 10 Work Ag_rpgmqn}.
The limit on the number of classes, consecutive assignments, pre riods
room assignments under Article V, Section 4A, 1, 2,5, 6, 8, of linot ly.

The conditions described in these subsections of the CBA shall be described and set forth
in the Election to Work Agreement.

M b ibed and in the Election to Work Agreement.
vV, of A shalln

Turnaround / Renew Schools are eligible for additional CBA Waivers and other as
specified in the NTU/NPS MOA for a successor contract dated October 2012.

Compensation. In accordance with Teachers salary guide.

All other terms and conditions of the CBA between the parties, as it appl

t fo wi new a n be
the T A do t s

CBA with respect to the remaining schools within NPS.

NPS-NTU 2012 Memorandum of Agreement Page 25 of 35



Tumaround Schools: High Schogl without Additiona] Instructiona] Minutes - MOA

Page 3013

For The Newark Public Schools

—_— —_—
Cami Anderson

Superintendent
Newark State-Operated School District

Date:

———

i
Laurette Asante, Esq,
Director

Labor & Employee Relations

Date:

NPS-NTU 2012 Memorandum of Agreement

For The Newark Teachers Union

————— —

Joseph De] Grosso

President

Newark Teachers Union-Locg] 481

Date:

/

Mike Maillaro

—

Director, Rescarch/Communica!ion

Newark Teach

Date:

ers Union-Loca] 481

Page 26 of 35



Exhibit ¥: Turnar School Waiver — Template B
High School with tional Instructional Minutes

Memorandum of Agreement

Between
The Newark Public Schools
And
The Newark Teachers Union, Local 481 AFT/AFL-CIO
n te—
s
below.
on and the NPS, e
’s 1 Jaunch Turmn d
w -13 school year.
A\ S, the N the NTU both share a deep cornmitment 10 raising student
ac nt for al en.
S, ss of und / Schools difications to the existing
B Agre ‘CBA een NPS

NOW THEREFORE, in co_nsideration of the premises and mutual covenants below, the parties
agree as follows: '

to apply to a new scho
school administrator
school’s unique needs and design.

am must read the full school

this school. These €
must commit to these
Agreement.

2 wTeacher” shall be defined as certificated instructional staff whois 2 member of the NTU bargaining umt.

NPS-NTU 2012 Memorandum of Agreement Page 27 of 35



3. Restrictions C
Section 24 g
development
program at eg
is differentiat
professional d
Agreement.

4. The in-schoo] an 7:30AM. The
arting
schoc

The Iimit on the
h shall not ap t
¥. The condit

set forth in the E]

w

6. Th¢ limit on the p

as
on
El
7. Ity Meeti shall be describeq and se in the Election to Work Agreemen;.
le V, Sec 10 of the CBA shall not
8. nd nd other a5
in » 2012,
9. e round
1 bility
a nal annua]

¢ompensation of $3,

a, e to traditiong]
d around / Repew
d om the job

In traditional Np§ sch

NPS-NTU 2012 Memorandum of Agreement Page 28 of 35



Turnaround Schools: High School with Additional Instructional Minutes ~ MOA
Page 3 of 3

All other terms and conditions of the CBA between the parties, as it applies to the terms and
conditions of employment for staff within the new schools, shall remain unchanged, and shall be
governed by the terms of the CBA. This MOA does not affect the terms and conditions of the
CBA with respect to the remaining schools within NPS.

For The Newark Public Schools For The Newark Teachers Union
Cami Anderson Joseph Del Grosso

Superintendent President

Newark State-Operated School District Newark Teachers Union-Local 481
Date: Date:

Laurette Asante, Esq. Mike Maillaro

Director Director, Research/Communication
Labor & Employee Relations Newark Teachers Union-Local 481
Date: Date:

NPS-NTU 2012 Memorandum of Agreement Page 29 of 35



Exhibit F: Turnaround School Waijver — Template C
Elementary School without Additional Instructional Minutes

Memorandum of Agreement
Between
The Newark Public Schools
And
The Newark Teachers Union, Local 481 AFT/AFL-CIO

This Memorandum of Agreement (“MOA™) is made and entered into by and between the State—
operated School District of the City of Newark a/k/a Newark Public Schools (“NPS” or “the
District”) and the Newark Teachers Union (“NTU™). The parties agree to the terms set forth

below.

WHEREAS, the New Jersey Department of Education (“NJDOE”) and the NPS, in an effort to
exp  the portfolio ing options for Newark’s students, will launch Turnaround / Renew
Sch in the Newa ¢ Schools commencing with the 2012-13 school year.

WHEREAS, the NPS and the NTU both share a deep commitment to raising student
achievement for all children.

WH succe Turna /R s difications 10 the existing
Coll ining ement A”) S

NOW THEREFORE, in consideration of the premises and mutual covenants below, the parties
agree as follows:

1. Teachers® can elect to work in Turnaround / Renew Schools, but no teacher will be
involuntarily assigned to a new school except when necessitated by compliance with
tenure statute. Based upon an understanding of the school’s design, expectations, and
conditions as specified herein, teachers will have opportunities to affirmatively 1) choose
to apply to a new school vacancy and 2) decide whether or not to accept an offer. The
school administrator will select applicants who meet the role requirements and best fit the
school’s unique needs and design.

2. Teachers who want to become part of the school staff team must read the full school

description to understand le, work day, service
assignments, professional ; time, and other expectations
and conditions and take tt plying and choosing to work at
this school. These expect red with staff and each teacher
must commit to these conditions annually by signing an individual Election to Work
Agreement.

* “Teacher” shall be defined as certificated instructional staff who is a member of the NTU bargaining unit,

NPS-NTU 2012 Memorandum of Agreement Page 30 of 35



Turnaround Schools: Flementary without Additional {nstructional Minutes - MOA

Page 2 of 3

3.

deve ent days C
new ols. Diffe
s VIC
b che
professional days all
Agreement.
The in-school wt

specific st
preceding
case of an emer§
however, it shal

s and number of
n to Work

n7:30AM. The

iter than June 15 of the
ol year (except in the

- for each teacher;
reduled events such as

Professional De .tion of the CBA shall
be set forth in th ement.
€ ass to
ectio 11 not
all be described and
lection to Work Agreement.
The limit on the number of classes, con period
ass Sect 2,3 0f BA
not 7 cribe the CBA shall be
described and set forth in the Election to Work Agreement.
Meet hall b ed and set forth in the Election to Work Agreement.
V, Se 10 of shall not apply.
Turnaround / Renew Schools are elig C and as
specified in the NTU/NPS MOA for a ct er ,
Compensation. In accordance with Teachers salary guide.
the as it appl
cho 11 remain e

does not affect the te as
the remaining schools within NPS.

NPS-NTU 2012 Memorandum of Agreement
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Tumaround Schools: Elcmenla:y without Additiona] structional Minutes . M 0A
r3

Page 3 of ;3
For The Newark Public Schools

T

(‘.‘Er‘ni Anderson
Superintendent
Newark State-Operateq School District

Date:

Laurette Asante, Esq.

Director
Labor & Employee Relations

Date:

NPS-NTU 2012 Memorandum of Agreement

For The Newark Teachers Union

Joseph De] Grosso T

President
Newark Teachers Union~L0ca1 481

Date:

Mike Mai] laro

Director, Research/Communication
Newark Teachers Union-Loca] 481

Date;

Page 32 of 35



Exhibit F: Turnaround School Waiver — Template D
Elementary School with Additional Instructional Minutes

Memorandum of Agreement

Between
The Newark Public Schools
And
The Newark Teachers Union, Local 481 AFT/AFL-CIO
n the State—
> or “the
) agree to the terms set forth
below,
on and the NPS, inane
's 1 launch Turnaround

-13 school year.

WHEREAS, the NPS and the NTU both share a deep commitment to raising student
achievement for all children.

S, ss of und / Schools difications to the existing
B Agre ‘CBA een NPS

NOW THEREFORE, in consideration of the premises and mutual covenants below, the parties - -
agree as follows:

1. Teachers® can electto work in Turnaround / Renew Sc
involuntarily assigned t
tenure statute. Based u
conditions as specified
10 apply to a new schoc or . The
school administrator W 0 est fit the
school’s unique needs and design.

9. Teachers who want 10 am must read the full school

this school. These €
must commit to these
Agreement.

4 wTeacher” shall be defined as certificated instructional staff who is a member of the NTU bargaining unit.

NPS-NTU 2012 Memorandum of Agreement Page 33 of 35



Tum

Schools: Elementary wigh Additional Instructiony] Minutes - MOA
Page

3. who tob

n to Stan

8. Ity shall be described and set in the Election to Work Agreement,
Ie 10 of the CBA shall not 5
9 nd eligi nd other ag
in fora

2012,

NPS-NTU 2012 Memorandum of Agreement
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Tumaround Schools: Elementary with Additional Instructiona) Minutes - MOA
Page 3013
10. Compensation. In return for a teacher’s commitment to work in a Turnaround / Renew
School with the terms, conditions, expectations, extended time, and flexibility specified
above and in Election to Work Agreement, teachers shall receive additional annual
compensation of $3,000 pensionable salary guide differential.

a. Teachers who are either involuntarily transferred or elect to return to traditional
NPS schools would lose the differential. The teachers in the Turnaround / Renew
schools would be identified by job codes that are distinguishable from the job
codes of teachers in traditional NPS schools.

All  er d ions of the CBA n the parties, as it appl the terms and
con on lo for staff within schools, shall remain nged,
and 1 be the of the s €s no ct the terms and
con ns o ithr to the s ithin
For The Newark Public Schools For The Newark Teachers Union
Cami Anderson Joseph Del Grosso
President

perated School District Newark Teachers Union-Local 481
Date: Date:
Laurette Asante, Esq. Mike Maillaro
Director Director, Research/Communication
Labor & Employee Relations Newark Teachers Union-Local 481
Date: Date:

NPS-NTU 2012 Memorandum of Agreement Page 35 of 35
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Contract Agreement 2014 — 2017



CONTRACT AGREEMENT

between

e aers Cc 00
s ict

and

e aerso
ca 1o SSOC A

July 1, 2014 — June 30, 2017

oN

P ATER gy
(0]
W

NO

PEA - PCEA - NJEA - NEA



PATERSON PUBLIC SCHOOLS

Dr. Donnie W. Evans
State District Superintendent of Schools

Eileen Shafer Jacqueline Jones

Deputy Superintendent Chief of Staff

Daisy Ayala Dr. Anthony P. Cavanna

Interim Business Admin. Asst. Superintendent of Schools

Aubrey Johnson Maria Santa
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PREAMBLE

014 and shall con-
tween the Paterson
» and the Paterson
Association.” The

ing period
ned by the
terms of the Memoran May 22, 2014
m  trati
ve 1tin
bi  and
jeved that a approe
benefit of P on’s st
this effort, the ies it to an ational assistance plan to
enhance perfor  ce. mponen whizh are included in this

Agreement and consist of’
« a peer assistance program

« the elimination of non-instructional duties U provide for increased
student contact ime

« the establishment of a staff attendance incentive prograim
« the provision of Hreparation time for all instructional staff mem-
bers
The parties further agree to jointly design and implement:
. a district-wide student code of discipline
. district-wide promotional standards
« alternative approaches for “At-Risk” students
Furthermore, du m

as a stafe operat d €
i «



WITNESSETH

WHEREAS. the District and the Association recognize and declare
that providing a qualily education foy the children of the Paterson
School Districr js their mutual aim, and,

WHEREAS, the District has an obligation, pursuant to Chapter 123,
Public Laws 1975, as amended to negotiate with the Association as
the representative of employees hc:'cinai'tcrdcsignmcd with respeci
to the terms ang conditions oi’cmpluymum, and,

WHEREAS, the parties have reached certain understandings which
they desire to confirm in this Agreement, be ji

RESOLVED, i consideration of the following mutual covenants,
itis hereby agreed as follows:

ACKNOWLEDGEMENT

The parties have Spent numerous hours in proofreading this doc-
ument to ensure that iig contents are an accuyrate reflection of the
negotiated agreement. The parties recognize, however, (hat despite
their best efforts, errors inthe proofreading or printing of a document
as comprehensive as this are possible. Therefore, should disputes
arise with regard to the accuracy of what has been printed herein, the

modifies the terms of the 2005-08 collective bargaining agreement
and the 2008-10 memorandum ofagreement), and relevant side-bar
agreements reached by the parties.



ARTICLE I
RECOGNITION

1:1 REPRESENTED STAFF

The District hereby recognizes the Association as the exclu-
sive and sole representative for collective negotiations concerning
gricvances and terms and conditions of employment for all personnel
whether under contract, on leave, employed or Lo be employed by
the District including the following positions:

1:1-1 Instruetional Certificated positions * (including staft
holding cmergency und/or provisional certification, staffassigned to
the Junior Reserve Officers Training Corps program, but excluding
substitutes).

1:1-2 Education Services Certilicated positions ¥ (excluding
staff members serving under a Director of Student Personnel Services
certification)

1:1-3 Support Stafl Positions (designated as those staff mem-

bers serving in the following positions), including, but not limited to:
a) Analysts including:
Budget Analyst
Curriculum and Instruction Analysl
Grant Analyst
purchasing Analyst
Reconciliation Analyst
Senior Purchasing Analyst
Student Placement Analyst
System Analyst
and any other position which performs duties similar to those
listed above.

b) Athletic Directors (if serving in non-supervisory roles)
¢) Athletic Traincrs

d) Atiendance Ofhcers

¢) Dental Assistants

f) Instructional Assistants (including staff assigned to the J ROTC
Prograim)



&) School Community Program Coordinators or other Parent
Coordinators or Parent Liaison staff

h) Secretarial/Clerical Staff ( luding Employee Benefit
cialists, Registrars, but exc ing Confidentia) Secrerari
designated by law of regula 1)

i) Sé&curity Officers employed directly by the District

1ed in the State of New Jersey Department of Education
t tion Manual. law, or regulation.

ol sa e
th h nn f
m s ef %

ol

1:2 EMPLOYEE DEFINED

Un s ed, t 1pl
wh u this sh
rep e iatio oti
"ARTICLE 2
NEGOTIATIONS

OF SUCCESSOR AGREEMENT

2:1 DEADLINE DATE

g

1

n

p
later than 120 days be the re-
the District, in the last ractual

agreement, be reduced to writin
Superintendent and the Associati



ARTICLE 3

GRIEVANCE PROCEDURE

3:1 DEFINITIONS

3:1-1  Grievance
lai
on

rat
to

3:1-2  Aggrieved Person

An “aggrieved person” is the person or persons making the claim.

3:1-3  Party in Interest

sarty rp
pers to
onm sol

3:2 PURPOSE

any fevel of the procedure.

3:3 PROCEDURE

3:3-1 Time Limits

S ei
p bl
s ed

the process. The time limits sp
by mutual agreement.

g the claim and
r against whom

oo v



The pa agree, e m or grievance must be
filed in ng art 0 el within thirty-five (35)
calenda soflth u 1.

3:3-2  LEVEL ONE - Principal or Immediate

Supervisor
m tha hall first dis-
cuss it with his ol le su ther directly
or through the d rept

3:3-3 LEVEL I - State District Superintendent
or Designee

rieved person is not satisfied with
ce at Level One, or if no decision
school days after the presentation
1€ grievance, in writing, with the
I days after the decision or within
€vance was presented, whichever

1S sooner
(5 S ‘re ng
iol i he ict
all h to ve
p
el
n,
th
fthe written grievance discussed
ri he
s or
g
by
isp
1ce
3:3-3.3-3 Wh 1 possible and known by th -
sociation, the application of a Two hearing shall include -



tificationo | personsag by the violation and calculation ol
the cost (il y) of the rel ht.

3:3-3 4 The aggrieved person shall have the right Lo
be present and heard at Level Two

3:3 e Sy intend O designee, the
Association Presid ljoit establ a monthly cal r of
Level 11 meetings. Fedu 1all be established in September

of each school year.

3:3-3.6 All grievan
(5) working day  jortot te

be heard at the t ~ of the hi
postponed or led by mutual
Two hearing consist of a
Distr
nal in
ay be
consider the merits of the grievance.
3.337 ento gnee otity
the Association of his/h with (10) days

following the hearing

3:3-3.8 Within fi
the Level Two hearings, represe
ding vances already pre
ch h been resolved, whi
shall be presented for hearing at
li  established in this’Agl
ti  ghanin-person meetin
or facsimile transmission.

3:3-4 LEVELTHREE - Arbitration

3:3-4.1 Hearings

3:3-
ol said review (or within twenty

established in this Agreement



3:3-4.1-2 Gr ce h  ngs shall be
heldata mutually acceptable site at 10 2, each itration date.

3-4.1-3 Grievances wil] be heard by
the arbitrator in the month owing their presentation at Level Two
ol this procedure. or if no ring 1s granted in the immediate

the month following th nee’s filing at Level Two. Griey

may be scheduled fora natalate date by the mutual consent
the In lagr e
ree me e(3) si
cu ch ve be in

this Section.

ig d
w n
ly ¢
y i

3:3-4.2 Decisions

3:3-4.2-1 The arbitrator so selected shall
confer with the representatives of the District and the Association

ly Ii eh r i
m 0 ec 0 |
n th  fro [

statements and proofs on the issucs are submitted to him.

3:3-4.2-2 The arbitrator’s decision shall
be in writing and shall set forth hi findings in fact, reasoning
and conclusions on the issues sub

3:3-4.2-3 The arbitrator shall be without

er make any decision which requires the commis-
0 ited by law or which is violative of the terms
is
! b dtotl
n on the
n t shall

by this Agreement



3:3-4.3 Participants

3:3-4.3-
S0
m
@3
A
at least thiee (3) working days prior to such hearing.
3:3-43

of leave days.

3:3-4.4 Cancellations

3:3-4.4-1 party may cancel the
arbitration date for that month if no g es are scheduled to be
heard.
-3:3-4.

a scheduled arbitration session be
(he scheduled hearing, the party ¥

salely le ayl
Arbilr fo cel
be div ee pa
this Article.

3:3-4.5 Selection of Arbitrators

4.5-1 i
three (3) arbitrators from t ublic
mission (PERC) who shall e the i
terms of this Agreement

3:3- The selected arbitrators shall
serve the District on a rolating hly basis for the term of their
appointment.



3:3-4.6 Removal/Replacement of
Arbitrators

A itra n
N0 mb |
no the -

rty and the arbitrator of such desire

3: e
to ntain inuity inthe p sl
ed  erer lof one panel h

3:3-4.6-3 Replacements for arbitrators
r oved from the panel shall be by mu co t, either byd S-
5 orthe procedure established for se ion tedinthisse n,

3:3-4.6-3.1 Within twenty (20) wor
days of the notification by either party of the removal of an arbity

from the pancl, the parties shall to agree upon a mutually
acceptable replacement for each excluded, and shall obtain
4 commitment (o serve from the r.

3:3-4.6-3.2 1f the parties are unable (o
ment arbitrator, or to obtain a
tiod. a request for a ljst of arbi-

3:3-4 6-4 Upon selection, the arbitrators
shall be notified by the parties.

3:3-4.7 Payment to Panel Arbitrators
Arbitrators shall be paid at their usual an( customary rate as follows:

[l

nu  erof sp
led  resch ed m

gd

-7-2 One day of study for each case
heard on the day of the hea



3-3-4 7-3 The cost for the services of the
arbitrator, including per diem expenses if any, and actual and nec-

{r e

SU h
eq p
ed

3:3-4.8 Limitation on Binding Arbitration

(a) The sum ve evaluation rat
the mid- evaluation for ¢

withholding/denial of step movement.

(b) The substance of an evaluatio ding,
of an increment or failure to uca-
tional reasons shall not be su

(c) e

a
€
Superinten has de
tified again e empl

(dyIfane¢ loyee has alrea th
Superi  1dent subject to at
12:5-1.4. the employee may ek

of an alleged procedural violation.

{¢)Class size and assignments shall not be subject to binding
arbitration.

(N Medical coverage pursuant to the terms ol Article 26 1-2.6

3:3-49 Supcrintendent’s Appeal Process

(a)f  a
o ct
h a

accordance with the Supe
at Article 12:5-1.4,orma
(o the limitations and co
Article 3:3-4.8 above. If



cording 1o Article 3. if shal

I be deemed an irrevoc
ofappeal process

able election

L on,
1 ion
II'n

¢ portion of the evaluation. Ifthe

may only determine whethe
vanced on the salary guide b
occurred or material error of
(¢) A “gross procedural error’ n
by a supervisor with the eval

error, then an ar  ator may d
procedural viola n.

3:4 RIGHTS OYEES
TO REPRESE

3:4-1 Employee and Association

nn  be

ms  or,

I by A

re nted by the Association,
lo resent and to state its vi

pr Ire. '

3:4-2  Reprisals

e 1 al ken by the District or any member
he ns parly in interest, any representa-
,a t

Ss uon or any othe rticipant in the
gricvance procedure by reason of such participat

10



3.5 MISCELLANEOUS

3:5-1 Group Grievance
If, u

or

in L

an 0

Two. The Assoc  on proc
levels of the grie ce dure

does not wish to do so.

3:5-2 Written Decisions

Association.

3:5-3 Separate Grievance File

,co s
eva le
upe d

file of any of the participants.

3:5-4 Forms

of the grievance proceduic.

3:5-5 Meetings and Hearings

dh un P shall -
an ne y es in d
or re ti fore r n

this ARTICLE.



ARTICLE 4
EMPLOYEE RIGHTS

4:1 RI ROTECTION IN
REPRE

4:2 STATUTORY SAVINGS CLAUSE

er, use of grievance procedure
dy, if chosen.

4:3 JUST CAUSE PROVISION

1] pli or
d of ut
. Iic as or
repr he re
here in asmore specifically limited

by a isi



4:4 REQUIRED MEETINGS OR HEARINGS

W pl
tri nt i
m at r
could adversely affect the continu
ce, | ilio oremp en
taini  the o, then sh
sons  Csu o meetin in
to currer  whe o er
a entati  ofth  ss
re whim  rdur su eting or interview.

4:5 EVALUATION OF STUDENTS

cha  in grade shall be ini t inistrator m or
oriz  hechange on the p t form of the nt.

4:6 ASSOCIATION IDENTIFICATION

No empl shall be prevented from wearing pins or other identifi-
cation o bership in the Ascociation or its affiliates.

47 CRITICISMS - PUBLIC

ARTICLE 5
ASSOCIATION RIGHTS AND PRIVILEGES

5:1 INFORMATION

District es to furnish to the Association in response to
onable v sts from time to time all available information

13



1ancial resou

financial rep

as and minu
census data, individual and gl
experience figures, names of 4
L coneerning terms and conditions ofemployment, her with
i rmation which may be nceessary for the Associati process
any grievance complaint,

5:2 RELEASED TIME FOR MEETINGS

r r ciation or any employee
e n tiation or grievance pro-
S h

5:3 USE OFSCHOOL, FACILITIES
AND EQUIPMENT

I'have the right to use school fagcil-

s, dup u nt,
types ] nd
S whe il or
e, :

5:4 BULLETIN BOARDS

on such b rds shall be giv

no approv ‘equired. Only representatives of the Association

shall post



5.5 MAIL FACILITIES AND MAIL BOXES

to The
etl ities
ith inis-

n professional taste.

5:6 FACULTY REPRESENTATIVES

5:6-1 Right to Conduct Association Business

‘The District authorizes that the Pr
Association Representative shall
atjon business. and receive messa
it does not interfere with their req
of other employees.

5:6-2 Release for Association Meetings

5:6-2.1 The Distri

days designated for meetings.

5:6-2.2 The parti
As
or
to
or
on meeting(s). All other me
ling(s) at the conclusion of

5:6-2 3 The Ass

in 0
0 c
le e ssociation Offi

5:6-2.4 The fol ng number of 1 ngs will not
be exceeded:
Executive Board Meeting = release time for two (2) meetings
per month



De ¢ Assembly Meeting =

release time for one (1) meeting
10nth

Officers = release time for three (3) meetings per month

5:7 LEAVE FOR ASSOCIATION PRESIDENT

In
one 1al
Ass wi

a 5 Lo pay full salary and benefi
a ther staff member in the District.

ociat
shal

5:8 ORIENTATION PROGRAMS

All oricentation pr 1s for new
by the District an Associatio
to assume only such costs as may

16



the planning of such programs. To the extent prohibited by law, the
District shall not be expected to assume the cost of purely social
evenls conducted as par( of such orientation programs.

5:9 EXCLUSIVE RIGHTS

The rights and privileges of the Association and its representatives as
sel forth in this Agreement shall be granted only to the Association
as the exclusive representative of the employees, and to no other
orgamzation.

ARTICLE 6
WORK YEAR

6:1 IN-SCHOOL WORK YEAR

6:1-1 TEN (10) Month Personnel

6:1-1.1 The in-school work year for employees em-

one hundred eighty-two (182) days of student contact.

6:1.2 Definition of In-School Work Year

The in-school work year shall include days when pupils are in
attendance, orientation weekdays, and any other days on which
employees’ attendance is required.

6:1-3  Early Dismissal Days



which case staft shall be dismissed no later than 1:00 p.m., or12:25
p.m. i student lunches are not served.

6:1-4 DELAYED OPENINGS

The parties agree that on occasion, for the safely of students and
staff as well as for enhanced educational considerations, conditions
exist which require the State District Superintendent of Schools to
announce a delayed opening of District facilities.

6:1-4.1 When schools open under the condition of
a delayed opening, the District will continue to provide appropriate
instruction using modified scheduling techniques and all schools will
conform (o state regulations regarding attendance.

6:1-4.2 On a day where a delayed opening has been
implemented, all periods, including lunch and preparation periods,
shall be reduced and shall be of equal length. The length of home-
room shall be determined by the building administrator,

6:1-4.3 While the requirements of Article 7 and its
subsections shall remain in force, Principals will have the authority
to consider individual circumstances under the emergent conditions
which exist with respect to sign-in requirements.. - . . . . . . _.

6:2 SCHOOL CALENDAR

6:2-1 The school calendar shall be set by the Paterson School
District afier consultation with the Association, and shall be made a
part of this Agreement.

6:2-2 All employecs shall receive a copy of the next school
year calendar prior to June 15.

6:3 CONDUCT OF THE SCHOOLS

6:3-1 The School Year

The school year shall begin on July 1 and end on June 30. [N.J.S.A.
18A:36-1.]



6:3-3 The Academic Year
eriod betw  the times sch

Th
in summer v tion until the
ce 1.8.A 18A:1-1]

6:3-3 The School Month

unless a
to be t ys
h. [N
EMPLO HOURS
AN AD

7.1 GENERAL CRITERIA

7:1-1 Sign-ln/Sign-Out Procedures

7:1-1.1 Failure to Sign-In/Out

er unable to sign-out due to an

illness or other pcrsonalv emer-
ign-in opportunity.
er in this matter,

n

Mr. Martin Scheinman, the fact-find

As req
arbitrator for any cispute under this provision

shall s

19



7:1-1.2 Penalty Procedure

Dist a
cle, -
end [
1 ty
I d,
t.
mn the t occasion
cho f vhilepr 1t for work,
pal . ¢ a verbal warning 1o
yee ring arecord of the notjce.
7 e ond
s 1 follov a tten
s the st i ont
b 1 e.

7:0- 4 fo cident, and
pr I notice b by ninistrator,
en e izedby g as S:

$3 .00
Support staff $16.50

7:1-1.2-5 the fifth r

cach incident thereafter, the employe | forfeit
7:1-1.2-7 In ¢ cascs when a staff

member is assigned to report to an altern work site, the em-

20



ployee shall sign-in/out at the alternative site in fulfillment of the
requirements of this article.

7:1-1 2-8 After each occasion of failure to sign-in/
o je claimingtoh  been present for work,  employee may
p proof of preset  which must include ¢ rmation of the
time of arrival or departure

7:1-2  Official Time

In all cases. the official time shall be determined by the clock in the
main office of each work site.

7:1-3 Employee Tardiness

7:1-3.1 Definition

this Agreement.

7:1-3.2 Procedure
7:1-3.2-1 Employees shall be consid-

in the book as s/he signs in.

21



7:1-3.2-2 When an employee is tardy
four (4) times, the principal shall issue a warning, in writing, to the
employee.

_ 7:1-3.2-3 When an employee is tardy
a fifth (5) time, the principal shall promptly make a report of said
tardiness to the State District Superintendent or designee, and said
employee shall forfeil one-half day’s pay. Said report shall include
all dates on which the employee was late and the time at which the
employee arrived for duty.

7:1-3.2-4 Each additional tardiness may
subject an employee to an additional half day’s loss of pay for cach
tardiness.

7:1-3.2-5 An employee shall be consid-
ered absentl if provisions have been made for a substitute.

7:1-4  Lunch Periods

7:1-4.1 Length

Unless specifically indicated elsewhere in this agreement, employees
shall have a daily duty-free lunch period of at least forty (40) minutes.

7:1-4.2 Leaving the Building

Employees may leave the building without requesting permission
during their duty-free lunch period.

7:1-5  Meetings
7:1-5.1 Faculty and Other

Building based instructional employees may be required to remain
after the end of the regular workday, without additional compen-
sation, for the purpose of attending building faculty or other pro-
fessional meetings one (1) day each month plus five (5) additional
supervisory meetings per year. Effective 1998-99, the length of one
faculty meeting per month may be extended an additional ten (10)
minutes from the 1997-98 requirement. The District may elect to use

or not use the additional time,



7:1-5.2 Prior to Holidays and Weekends

Meetings which take place after the regular in-school workday and
which require attendance shall not be called on Fridays or on any
day immediately preceding any holiday or other day upon which
employee attendance is not required at school, except where emer-
gencies are proven to exist.

7:1-5.3 Association Right to Speak

An Association representative may speak to the employees during
any meeting referred to in paragraph 1 above lor not more than five
(5) minutes on request of the representative.

7:1-54 Notice and Agenda

The notice of, and agenda for, any meeting shall be given to the
employee involived at least (5) days prior to the meeting, except
in an emergency. Employees shall have the opportunity to suggest
itemns for the agenda.

7:1-5.5 Evening Meetings
7:1-5.5-1 Employees are required to

+ Back to Schoo! Night shall be scheduled by the Administration
on a school day during September from 6:00 p.m. to 8:00 p.m.

+ Fall Session: Parent — Teacher conferences to be scheduled by the
Administration on a school day from 5:30 — 7:30.

« Winter Session: Parent - Teacher conferences to be scheduled by
the Administration on a school day from 4:30 — 6:30.

+ Spring Session: Parent — Teacher conferences to be scheduled by
the Administration on a school day from 5:30 —7:30.

7:2 TEACHERS AND INSTRUCTIONAL
ASSISTANTS

7:2-1  School Sessions

7:2-1.1 Sessions at the elementary and primary
schools, and all other facilities at which staff represented by the
Association are assigned with the exception of the high schools, shall

23



in at 8:20 a.m. and end at 2:55 p.m. Cffective September, 2005
school day shall end at 3:00 p.m.

2-1. s at in at
a.m, d at ora t the
ition Xisti1 ve S day
end p.m.

7:2-1.3 The school hours shall be devoted to the
int st of the school, to the exclusion of any other employment,
stu or pursuit.

7:2-2  Length of Day

ool

ent

Is,
tions of this agreement shall be seven (7) hours which shall include
a duty-free lunch period.

7:2-2.1-b High Schools — The total in-school work-
fo
(5
if
e
2003 workday.

7:2-2.2-1 Elementary, Primary and
Other Staff Traditional Program

The in-school wo for elementary sc , primary school,
and all other staff ented by this Assoc n other than those
assi  dtotheh  schoo those wh  w ay is established
ino  -sections  thisag ent, shall in 115 a.m. and end

at 3:00 p.m. Effective September, 2005 the school day shall end at
3:10 p.m,, five (5) minutes of teaching tinie and five (5) minutes of’

non- ctio edto he The
non- ctio ed fo ed | ac-
Liviti L,mo ation el trict

shall not assign duties during this non-instructional time.

7:2-2.2-1.1 The in-school
work day for primary, ¢lementary, and middle school staff members,
and all other staft members represented by this Association other
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than th ssi to the high schools, or those whose work day is
establi in sections of this Agreement shall be as follows:

8:15 a.m — Staff Sign in Deadline

8:16 a m. — Staff Tardiness

8:20 a.m. — Staff Meet Students at Designated Assembly Point

3:00 p.m. — Student Dismissal

3:10 p.m. — Staff Dismissal

3:35 p.m.— Staff Dismissal on days when faculty meetings are held
7:2-2.2-1.2 The parties fur-

a m

p €.
| 1

non-instructional time,
7:2-2.2-1.3 In accordance

with the decision of Public Emp
the second sentence of Article 7

7:2-2.2 Elementary/Primary School Flexible
Work Day Program

7:2-2.2-2 Elementary/Primary
School Flexible Work Day Program

Flexible workday schedules wh
in-school workday may be imp

the eleme nd p ch
needs, so the i W
7:2-2.1, uch work hours ar
differ fr e normal schedule shall be filled by volunteers.

7:2-2.2-3 Elementary/Principal
School Flexible Schedule Program

Times
The icsa should a ble workday sch be imple-
men  said shall no ced the followin e periods:
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Mode [ Periods 0-8 7:35am. - 2:30 p.m.
Mode 2 Periods 1-9 8:15am.-3:10 p.m.
Mode 3 Periods 2-10 8:55am.-3:55 p.m.

Certificaled staff members inc

ty meeti or l e
modes s rev {

7:2-2.3-1 High School Staff
Traditional Program

The Mode 2 in-schoo! work day for high school staff shall be as
follows:

8:15am. — Staff Sign in Deadline

8:16 a.m. — Stalf Tardiness

8:20 a.m. — Commencement of the Instructional Day

3:10 p.m. — Student Dismissal

3:20 p m. - Staff Dismissal

3:40 p.m. - Staff Dismissal on days when faculty meetings are held

t time may be altered
t artie es where school
i parti
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H
w
D
W
sh
sc

{0
7:2-2.2 and 7:2-2.3 above.

The part  a
mented, d

Mode 1
Mode 2
Mode 3

7:2-2.3.2 High School Flexible
Work Day Program

a 0 schedules

€ in to meet the

s hool workday is in accordance

C S

g e

a e

d h
7.2-2.3-3 High School Flexible
Schedule Program Timeframes

hould a flexible  kday sch bei ¢

shall not exceed  followin epe S
Periods 0-8 7:30 am —2:35 p.m.
Periods -9 8:15 am. —3:20 p.m
Periods 2-10 9:00 a.m. — 4:05 p.m.

y the parties.
7

ms, faculty meetings or ¢a
cdule modes shall revertt

2).

7:2-2.3-5 Alternative Programs
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7:2-3  Departure Provisions

72 1 ) ploy  are requ emai
ooms u | S ents er their on le
eemay v e jldin cept dur duty-
d.

2-1 Any employee who must leave
¢ fica
lowisa  akdo d rks
Mode 1, 3 or a  ove
shall coi  de w
High School/Central Office
Mode 1: 731 am. to 11:15 a.m. ! day charged
. After 11:16 am. = % da rged
Mode 2: 8:16 am. to 12:00 p.m. = ful charged
After 12:01 p.m. = i, day chat
Mode 3: 9:01 a.m. to 12:45 p.m. = full day charged

Afler 12:46 p m. = 14 day charged

Central Office:  8:3] am. to 12:15p.m. = fy|] day charged
After 12:16 p.m. = 1, day charged

7:2-4  Year-end Dismissal

No employee is req work the
work year as defined €6 pi all
the individual 0 been d an

school adminis L.

7:2-5  High School

7:2-5.1 Teaching Load

The total in-school workday for employees in the high schools as
stated in paragraph
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follows:

individual need.

No more than 2 of t
school willbca ned

able for confe s with
tors and Guid Couns
conference period.

7:2-5.2

7:2-2 3-1, et seq., shall be utilized as

7:2-5.1-

jods.

ing staff who volunteer in any one

aching period.

sh

S,

L]

S

Number of Preparations

required to
of two (2)t
oven to exist.
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7:2-5.3 Changing Teaching Stations

a employees in the high school shali not be re-
ibject area teaching stations more than one (N
u ¢ cept where emergencics are proven to exist,

7:2-5.4 Continuous Teaching .in the High
Schools

ool e Il not be required to tea tinuously
than ods, nor two (2) where € periods

7:2-5,5 Exceptions

Any employee may volunt vy l a teaching preparation in
excess of the maximums sta in on 7:2 of this Article.

7:2-6  Elementa ry/Primary Preparation Time

7:2-6.1 The Paterson School District and the Pat-
P
f
e
needs reasonable brea

7:2-
have formally estab|

mary teachers will h
time per workday. Gr

ane ’s pre
Ifit nece
conditions of thijs provision,
sic,
take
that

period. Non-classroom employees shall continue to recejve prepa-
ration time as per the practice in effect previo isly.
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7:2-6.4 When specialists are not available to provide
classroom employees with preparation time, the District shall make
reasonable cfforts to provide preparation by other means where
possible.

7:2-6.5 In an effort to implement this SECTION,
the principal and staff may agree to utilize creative management
techniques, i.e., having employees use their preparation time, on an
equitable basis, to cover the classes of employees who may not have
access to service of specialists.

7:2-6.6 The parties recognize that instructional stafl
members will occasionally use the preparation periods for non-in-
structional purposes, and agree that such uses are legitimate.

7:2-6.7 To maximize effective use of this time where
possible, instructional staff of the same grade level will have the
same preparation periods.

7:2-6.8 Instructional staff may be required to attend
grade level meetings at the discretion of the administrator, within the
terms and conditions outlined in Article 7:2-6.2 above.

7:2-6.9 The parties agree that staff may not be re-
moved from instructional duties to_provide coverage for grade level
meetings.

7:2-6.10 It shall be the responsibility of the building
administrator to coordinate staff schedules to enforce the terms and
conditions of this Section.

7:2-6.11  School Nurses

7:2-6.11-1 School Nurses shall be pro-
vided with one (1) period per day of personal time during which they
will be permitled to address personal maitters, or work on required
reports, etc. Said breaks will be established in the school schedule
and (he parties agree that the nurse is required to remain in the
building while on break.

7:2-6.11-2 Should an emergency situa-
tion arise during the nurse’s scheduled personal time which results
in the nurse losing time from this period, an equivalent to the amount
of time lost shall be permitted to be taken immediately following the
resolution of the emergency.
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7:2-7 Instructional Assistants Break Time

7:2-7.1 All instructional assistants shall receive, al
a minimum, a twenty (20) minute break each morning and a twenty
(20) minute break each afternoon daily.

7:2-7.2 Administrators and instructional assistants
al each silc are authorized to jointly modify these times periods so
as to better meet the needs of the school and the staff involved, so
long as the total number of minutes stated above is not diminished.

7:2-8  Instructional Planning

7:2-8.1 The parties agree that the plan book is for the
use and information of the teacher who prepares it.

7:2-8.2 In order to permit teachers to most effec-
tively utilize the plan book, the parties agree that the plan book
shall remain solely in the possession of the teacher during the entire
school day,

7:2-9  Class Coverage Compensation

7:2-9.1 In those cases where regular substitutes are
1 class during his/her con-
ference/preparation period, including his/her own class due to the
absence or unavailability of assigned specialists, said staff member
shall be compensated effective July 1, 2014 at the rate of $14.00 per
period covered in addition to his/her own salary; effective July I,
2015 the rate shall be $15.00; effective July 1, 2016 the rate shall

be $16.00.

7:2-9.2 When, in those cases where regular substi-
tutes are not provided, in addition to the cases cited above, a staff
member is necded to cover a class during his/her own assigned
supervision period or instructional period, the administrator(s) shall
effectuate the assignment according to the following procedure:

7:2-9.2-1 Building administrators will
first provide staff members on a preparation/conference period with
the option of accepting or rejecting the class coverage. [If the statf
member accepts the coverage, s/he shall be compensated at the rate
established in 7:2-9.1 per period covered in addition to his/her own
salary.
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7:2-9.2-2 If unable to secure coverage
in the above mentioned mannef, the building administrators shall

ob istrict Superintendent of Schools, or his
de o stalf mem rsona supervision
pe 0 ng or reject the class coverage.
If epts co 8% s/he sl all be com pensated
at the rate established in 7 A period covered in addition to

his/her own salary.

7.2-9.2-3 If still unable to secure cover-

a is
s p
s ly

intendent of Schools, ¢
staff member shall be compensated at the rate
per periad covered in addition to his/her own salary.

7:2-9 2-4 Staff members assigned so as
to provide pre ion time as described in 7:2-6.5 above, including
his/her own ¢ shall be excluded [rom the coverage referred to
in 7:2-9.2-2 and 7:2-9.2-3.

7:2-9.2-5 Each school principal shall
rep
“the
the
coverages during th

7:2-9.2-6 Copie!
be lorwarded by the State District Superintendent of Schools to the
Association by the tenth day of each month following the reporting
period.

7:2 11 be arranged e
Principal of the sch assigned as eq
as possible among 100l.
72 es for the submis of
class coverage cor be established m lly
by the State Distri

Said guidelines rev

If the stafl member accepls the coverage, S

at the rate established in 7:2-9.1 per perind covered in addition to
his/her own salary
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Cvery reasonable effort to )imj

in class. It is agree
to is a mutually sh
agl .

7:2-10 Extra Curricular Activities

7:2-10.1  Goals

N appropriately, and (3) students
S€ new co-curricular activities,

7:2-10.2 Approved Activities

7:2- District and the Associ-

ation agree that the ext urric ies listed in Part | and 2
of Schedule C are edyc nally €.

T r-

n st

bl 1l

t d

7:2-10.3 Compensation

ex
co
np
pu
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7:2-10.4 Appointment/Reappointment

7:2-10.4
0
0
7:2-10 | dn
co-curricular s appointments 1i dva
of the start of activity, on a e blis
below:
7:2-10.4-2.1 The parlies
7:2-10.4-2.2 Advisors/
all y-
er of
sal in
thi ne
ch 1.
7:2-10.4-2.3 Advisors/
n
n
n
n
later than June 1.
7:2-10.4-2.4 Advisors/
hes for Spr sports/acti it -

ment status  aid positio

In cases of resignation or non-r ha
po in accordance with the w
de  nc for application not lat
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7:2-10.5  Released Time

sl er ed from instruc g ass in the
Is tra icular compens  p jp a € with
- 1.

7:2-11 Field Trips

7:2-11.1 Procedure

The fol Il be the dure adhered to in establishing
field tri Is in the c sch
I.1-1 The principal of the school
shall make ap ion in w to the Assistant Superintendent for
permission to uct all fi Ips.
1- pr |-
gated  review and appe is ips d
guide s shall be made e in h
buildi
7: al/ ion of
any applic  n shall be at the ct. rejec-
‘tions shall be subject to th ' :

7:2-11.2 Employee Expense Allowance

-2-1 Employees who participate in
hexpense allowance of $100.00
re sibilities involved, the

ch shall be compensated
wironmental Program overnight

7:2-11.2-2 The District shall pay trans-
portation and admission cost for the employees on any day field trip.

7:2-12 Junior Reserve Officers’ Training Corps.
Program

7:2-12.1 Bargaining Unit Membership

7: 1 itions of J C program
instructors and instructional a s Il beinclu n the Rec-
ognition Clause of this collect aimning agreement and shall be
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of et yment ¢ lished or
ional stants th ~ n, except
i rlies.

7:2-12.1-2 Staff members assigned to

the Junior Reserve Officers’ Trai Co Pr  am TC)
be recogni as of the P on cat  AsS on’s
aining unit  cti ith their employment date in the District.

7:2-12.2 Reduction In Force Exclusion

7:2-12.2-1 Junior Reserve Officers’

Training Corps. P 1 (JROT
members of the m shall not
i of the colle b a

lation shall w  require.

7:2-12.2-2 Junior Reserve Officers’
Corps. Program (JROTC) instructional assistants who are
of the military and, by virtue of that military experience,

ar 0 ifi ] prog ia
w it re e ed on gr
to c al n ment to
contrary.

R
Train . P al
exclu all ils

tional assistants.

7:2-12.3  Work Year

program needs of the JROTC s
administrators.

7:2-12.3-2 days do
not necessarily have to be consecutive S for said

N
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additional days shall be developed by the staff members and sub-
mitted for approval to the staff members® immediate supervisor or
building principal.

7:3 SECRETARIES

7:3-1  Categorization

For the purpose of this Section, secretarial staff members represented
by the Association as indicated in Article 1:1 of this Agreement shall
be categorized as follows:

7:3-1.1 Administrative Secretaries shall reference

secretarial staft assigned to Central Administration Headquarters
Offices including:

Business Office (Specialist and Senior Specialists)

Data Entry Clerks

Department of Special Services Offices

Employee Benefits Specialists

Food Services
- - Telephone Operators -

Old School # 5
Paterson Adult & Continuing Education Building except the Silk

City 2000 Academy program and any other secretarial/clerical staff
not specifically assigned to a public school building.

7:3-1.2 School Secretaries shall reference secretarial
staff assigned to public school buildings and those assigned to the
Paterson Adult and Continuing Education program, including the
Paterson Adult School, New Jersey Youth Corps, and Silk City 2000
Academy programs.



7:3-2  Workday

7.3-2.1 The normal workday for secretarial stalf
shall be seven (7) hours exclusive of the lunch period as follows:

Hi ol 8:15-4:00 45 min.
ing Registrars)

Glementary & Primary 8:00 - 3:30 30 min
Schools

Administrative Office 8:30 —4:30 60 min
(including Telephone Operators and employee Benefit Special-
ist)

Iood Service 8:30 - 4:30 60 min

Central Supply, 7:30 - 3:00 30 min

Maintenance, Custodial Services, Audio Visual

7:3-2.2 Exceptions
1. Early switchboard operator

2. on sponsibl t abse
irt ssal will s al nu T
ou is seven (7)

3.

7:3-2.3 Break Time
Secre €S authorized to take fifteen (15) m break in
them in done fifteen (15ym ¢ break in the a on daily.
7:3-3  Work Week

The regular work week shall be from Monday through Friday, except
where holidays occur.
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7:3-4 Holidays

7:3-4.1 School Secretaries

Holid  wijth s e ed the school year) when
schoo  eclo n d ith ndar for ten (10) month
District employees. , n ar ys which occur during

the summer months.

7:3-4.2 Administratjve Secretaries

-4. ri
aminimum o 1(I13)p  ho y
fied below wl oolisn pg n

calendar for twelve (12) month District employees.
7:3-4 2-2 Pajd holidays shall be divided
nto two (2) categories

7:3-4.2-2.1 Administrative
Secretaries shall receive the following holidays as paid holidays:

Independence Day New Year’s Day
Labor Day Marti ther
ay . Thai
y
ial Day
7:3-4.2-2.2 Addit Iy,
nistrative Secretaries a uaranteed an additjona] (5)

holidays from the list bel

7:3-4.2-3 AdditionalHoliday

Closings
radd ad n
holid sh d
with ys d
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7:3-4.2-4 Saturday/Sunday
Holidays

In the event that an observed holiday falls on a Saturday or Sunday,
secretaries shall be given either the preceding Friday or the following
Monday off with pay provided the District is closed.

7:3-4.2-5 NJEA Convention

In accordance with the laws of the State of New Jersey, secretarial
statf members who so request shall be excused to attend the NJEA
Convention, and said days shall not count toward vacation, sick
or personal days. The District may require proof of attendance for
this time.

7:3-4.2-6  Snow Days

Personncl who report on days designated as “snow days” shall re-
ceive a day off at a subsequent date. Personnel unable to report to
work shall not be charged with a “sick day.”

7:3-5 Summer Schedules

7:3-5.1 School Secretaries

7:3-5.1-1 The daily work hours cited in
Article 7:3-2.1 shall remain in effect during the months of July and
August. However, during the period from the first Monday in July
through the third Monday in August, school secrelarial staff will be
required to work a four-day week. They will continue to be paid full
salary during this time. ' ’

7:3-5.1-2 During the above periods,
work schedules will be submitted to immediate supervisor for ap-
proval in advance of July 1 annually.

7:3-5.1-3 During summer months, or
when school is not in session, secretarial staff members may work
a schedule different than those provided in this Agreement upon
approval of their immediate supervisor.

7:3-5.1-4 The District recognizes that
adequate security will be provided in those circumstances in which
secretaries are scheduled to be in a building that is not also occupied
by cither the building administrator or a security guard.
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7:3-5.2 Administrative Secretaries

7:3-5.2-1 The daily work hours cited
in Article 7:3-2-1 shall remain in effect during the months of July
and August.

7:3-5.2-2 During the summer months, or
when school is not in session, secretarial staff members may work a
daily schedule different than those provided in this Agreement upon
written approval of their immediate supervisor.

7:3-6  Vacations

7:3-6.1 General Criteria

7:3-6.1-1 All secretarial employees in
the bargaining unit hired prior to May 1, 1995, are entitled to four
(4) weeks annual vacation.

7:3-6.1-2 Secretarial employees hired
between May 1, 1995, and July 1, 1995, shall reccive one week
annual vacation during their initial year of employment.

7:3-6.1-3 All secretarial employees in
the unit hired by the District on or subsequent to July 1. 1995, are
entitled to two (2) weeks annual vacation after the completion of one
(1) full year of employment; three (3) weeks annual vacation after the
completion of three (3) full years of employment and; four (4) weeks
of vacation after the completion of six (6) full years of employment.

7:3-6.1-4 Secretarial employees within
their first year of employment may. with the approval of their im-
mediate supervisor, utilize up to one week of their initial vacation
entitlement.

7:3-6.1-5 A maximum of five (§) vaca-
tion days may be carried over to the subsequent school year. No em-
ployee may exceed five (5) days unless written approval is obtained
in advance from his/her supervisor.

7:3-6.2 Vacation Schedules

Vacations must be scheduled in accordance with the conditions set
torth below:
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7:3-6.2-1 Elem entary/Primary
Schools Secretaries

18 t ! ly st
n '{n al
of : < to g
ol school.

7.3.6.2-2 High School Secretaries
Including Registrars

Va ng the year as s uled with the
bu as the ule prov for the daily
co of v ly and August.
7:3-6.2-3 All Other Secretarial
Staff
jons with the al e Depa nt Supervisor must be
within a curr k (July 1 ugh June 30).

7.4 ATTENDANCE OFFICERS

7:4-1 Workday
The workday for attendance officers shall begin at 8:25 a.m. and
end at 3:00 p.m.

7:4-2  Work Year

7:4-3 Identification Badges

District shall provide A ¢ Officers with 10 1ifi-
on cards which shall indi rauthoritytope  m T job
responsibilities at no expense to the officers.
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7:4-4  Home Visitation Protection

€ cases n

nder cit h

safety ,
a officer at the tin
d r. The visit shall

7:4-5  Communication Equipment

The districta  sto v heAtten  ce Officers equip
which will pe imr ia municat  with police autho
in emergency situations. at no cost to the officers.

7.5 SECURITY OFFICERS

7:5-1.1 Security Officer Traditional

Program
The workday rity officers represented by the Association
shall begin at -and end at 3:30 p.m.

7:5-1.2 Security Officer Alternate Work Day
Schedule

e ec that the district shall have
s dules for security officers in
rs employed directly by the district
may vol r for such scl es,
arily ass to such a sc le.

The parties further agree that sl
directly by the district volunte

L
er
re
pl
to being hired by the district that
t
h
t
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In those cases where more than one security officer employed directly

by ¢ ct alternate s ule assignment,
the gr 1t to the p n | be based upon
sen th

Finally, the par  agree that the uction in the -
ber of sceurity  cers employe District as a t

of the implcmentation of alternate

7:5-2  Work Year

Scewity Officers shall be twelve (12) month employees

7:5-3 Summer Schedule/Vacations

7-5-3.1 Security officers in the unit are entitled to
four (4) weeks annual vacation

7:5-3.2 Vacation schedule requests wiltl be submitted
to immediate supervisors for approval in advance of June Ist.

7.5-3.3 A maximum of five (5) vacation days may
be ied over to the subsequent | year No employee
ex five (5) days unless written val is obtained in adv
front hisfher-supervisor.” ~

7.5-4 Break Time

The partie at every oyee 1 reasonable ks
during the Security ers are icitly author to
take reasonable breaks

7.5.5 Uniform Clothing Allowance

7:5-5.1 The district es to ide ity of-
ficers with uniform clothing cach | The min of the
naturc o uniform for officers shall remain the management
of the d  ct, but shall be made only after ultation with the
employees affected.

7:5-

empl  ent, and in

sonn all be prov
Trousers — winter weight (2 pair)
Spring weight (2 pair)
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Shirts-

Sweaters-
Badge-
Name Plate-
Tie-

Beli-

Coat-

long sleeve polyester navy winter weight (3)
Short sleeve white — summer weight (3)
PPS patch & American flag patch (6) sets

Cotton navy with badge holder (2)
Silver PPS Security (1)

first initial and last name (n

Navy clip-on (2)

Black (1)

Navy winter weight (1), PPS patch
and flag patch set (1)

7:5-5.2-2  Night Shift and
Selected Job Assignment Uniform
Components

U Pants — sum and winter

U Shirts - sum and winter

7:5-6

e Dist a
ichwi er
many at

Communication Equipment

es to ers with equip
the o with the main o
inor
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7:5-7 Overtime Notification

The District agrees Lhat security officers will be provided with first
preference in notice of, and assignment to, all overtime and extra
program employment opportunities in the District.

7:6 PARENT COORDINATORS (SCHOOL/
COMMUNITY PROGRAM COORDINATORS)

7:6-1 Workday

The workday for Parent Coordinators (School/Community Program
Coordinators) shall be the same as that for elementary and primary
school instructional staff.

7:6-1  Work Year

7:6-2.1 Parent Coordinators (School/Community
Program Coordinators) shall be considered ten (10) month em-
ployees.

7:6-2.2 In addition to the above, the District shall
have the authority to establish eleven (11) month work year School/
Community Program Coordinator positions. A separate salary guide”
reflecting a ten percent (10%) adjustment shall be applicable for
Lhis position.

7:6-3  Flexible Assignment

Parent Coordinators (School/Community Program Coordinators)
may work a flexible but equal schedule different than that provided
in this Agreement upon approval of their immediate supervisor.

7:6-4 The District shall have the authority to require an eleven
(11) month work year for School/Community Program Coordinators.
A separate salary guide reflecting a 10% adjustment shall be appli-
cable for this schedule. Ten (10) month salary guide shall remain in
the event the District, in its discretion, retains any ten (10) month
employees in this category.
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7:7 DENTAL ASSISTANTS

7:7-1  Workday

The workday for Dental Assistants shall be from 8:00 a.m. to 3:30
p.m.

7:7-2  Lunch Period
All Dental Assistants shall be entitled 10 a daily duty free lunch
period of thirty (30) minutes.

7:7-3  Break Time

The parties agree that Dental Assistants need reasonable breaks
during the workday. Dental Assistants are explicitly authorized to
take reasonable breaks.

7:7-4 Work Week

7:7-4.1 The regular work week shall be from Mon-
day through Friday, except where holidays occur.

" 7:7-4.2 In the event of schools having early dismissal
(such as 1:10 p.m. for in-service meetings), Dental Assistant shall
not be dismissed unless an emergency condition exists.

7:7-5 Work Year
Dental Assistants shall be considered twelve (12) month employees,
with the work year commencing September 1 annually.

7:7-6 Holidays

Dental Assistants will receive with pay all holidays noted for school-
based employees. In addition, they will receive, with pay, the July
4th holiday.

7:7-7 Summer Schedules/Vacations

7:7-7.1 During the month of July, the workday for
Dental Assistants shall be from 8:30 am to 3:00 pm, with thirty (30)
minute lunch period.
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7:7-12 The D

the entire month of August as
August 31).

istants shall be provided with
days (from August | through

7:7-8  Uniforms
-8.1 Den
si tswithw  mecl of u
cl ng shall n co ents
applicable.
7. 2Th the re of the uni-
c ngshal  main but be made only
c ltation  hthe s.
7.7.9  Certification Requirements
7.7 T al A ts
employedp o 1 to h w
Jersey State  nta is ired
7:7-9 S
State Dental Assistan b
the salary schedule es u
7:8 ANALYST
7:8-1 Categorization
For th ose  thi ement, Analys resen the As-
sociat ind ed cle 1:1 of this ment nclude:
Budget Analyst

Curriculum and Instruction Analyst

Grant Analyst
Purchasing Analyst
Reconciliation Analyst

Senior Purchasing Analyst
Student Placement Analyst

System Analyst

and any other Analyst position which performs duties similar to

those listed above.
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7:8-2  Work Day

The normal workday for Analysts shall be eight (8) hours inclusive
of sixty (60) minute lunch period. The work day shall begin at 8:30
am. and end at 4:30 p.m.

7:8-3  Work Year

7:8-3.1 Calendar

An | ve (12 th employees following the same
cal i1 as set in Article 7:3-4.2

7:8-3.2 Additional Holiday Closings

If the District is closed for additional holidays beyond the limit of
fitteen (15) guaranteed holidays as set forth in Article 7:3-4.2 Ana-
lysts shall be granted these additional days off with pay.

7:8-3.3 Saturday/Sunday Holidays

eev holi n d unday,
ysts the F T owing
day dth s

7:8-3.4 NJEA Convention

| ho st sh A
i ds shall 0
| Th may is

7:8-3.5  Snow/Inclement Weather Days

”»

S s

c a

| sh

|

7:8-3.6 Vacations
6-1 ysis hi I,

shal p day an ann I -
30). h y 1, 6 shall ith
0)d or ployment; fifteen (15) days after
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three (3) years of employment and twenty-two (22) days, except in
case of an cmergency.

7:8-4 Break Time

Analysts shall be authorized to take breaks for personal needs in the
same manner as in the 2008-09 year

7:9 OVERTIME

7:9-1 The District shall pay overtime after forty (40) hours
of actual work in a week for employees other than teachers, in-
structional assistants and school/community program coordinators.
Overtime pay shall be at a rate equal to 1 and Y times the particular
employee’s regular pay rate.

7:9-2 Time off because of use of sick leave, personal leave,
bereavement leave or vacation leave shall not count toward the
accrual of the 40 hours of actual work in a workweek needed before
overtime compensation is earned.

mploy e inst tion s
and sc mmun a ssh bec e
at the *1 and a ayr for ]

work dirceted to be performed on Saturdays.

0 inst tiona
and sc u ssh beco
at the t efo lassi
directed to be performed on Sundays and holidays.
ired
ances rdu
in ses exc
in a week for Attendance Olficers shall be designated as overtime
earnings. In the event ¢ p 1 are required ng ti
when Attendance Office 1 {  they shallbe pens
ugh compensatory time equal to one and on f (1 1/2) times

al time worked with a minimum guarantee of (4) hours com-
pensatory time and a maximum of one full day of compensatory tune.

7:9-6 The partie that the above Se  n shall become
effective upon ratificat his Agreement by ~ parties.
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7:10 EXCEPTIONS

Exceptions to the provisions of this ARTICLE may be made only in
cases of extreme emergency. The Association shall be notified in each
such instance, in advance if possible. A disagreement over whether
an exception is justified shall be subject to the grievance procedure
and shall be initiated at Level Two thereof:

ARTICLE 8
CLASS SIZE

8:1 SPECIAL EDUCATION

The District agrees to meet the requirements for Special Education
classes as stated in Chapter 46 of the New Jersey Statutes.

8:2 ASSIGNMENTS

In the scheduling of classes every effort will be made to establish
- reasonable assignments. . . -

8:3 GRIEVANCES

Grievances on class size and assignments will terminate at Level
Two.

ARTICLE 9
SPECIALISTS

9:1 READING SPECIALISTS

So long as the District agrees to employ reading specialists, these
employees shall be paid on the differential established in the attached
Schedules.
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9:2 INCLUSION OF JOB DESCRIPTIONS

The job descriptions included in the Rules and Regulations of the
District shall be made part of the written contract, Tob Descriptions
are included for the purpose of notifying employees as (o their job
duties. The District has the managerial right to revise the job descrip-
tions, as they deem necessary, 1n their discretion.

ARTICLE 10
NON-INSTRUCTIONAL (TEACHING)
DUTIES

10:1 INTENT

The District and the Association acknowledge that an employee’s

primary resp ility is to t and that hi ies should,
to the extent ble, be util to this end. they agree
as follows:

10:2 TRANSPORTING STUDENTS - - - -~~~ "~ T

10:2-1 REIMBURSEMENT (Transporting
Students)

Services.
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10:2-2  Liability Coverage

10:3 SHOPPING TIME

10:3-1 Release Time

10:3-2 Scheduling

ti t in
e n te
ti h 00

10:3-3 Traveling Staff

1 S ne th 1 be prov
s I in ol i to prop
i ir ts ict 'sjob de

10:4 NON-INSTRUCTIONAL DUTIES

10:4-1 Preamble
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and associated clerical responsibilities and. to the extent possible,
other non-instructional clerical duties.

10:4-1.2 The District agrees personnel other than
staff represented by the Association shall perform non-teaching
dulties including but not limited to mitk distribution, supervision of
cafeterias or lunch rooms, the collection and processing of lunch
applications and money, and the completion of attendance registers
and, to the extent possible, other non-instructional clerical duties.

10:4-2 Lunch Supervision

10:4-2.1 The District will hire lunchroom monitors
for each school prior to the opening of the 1992-93 school year.
Every consideration will be given to Paterson residents. The number
of aides assigned to each school will depend on the school popula-
tion, lunchroom size and number of students to be served per shift.
Lunchroom aides will be responsible for monitoring students during
breakfast and lunch, at schools where programs exists, for collecting
weekly lunchroom money, and for collecting, compiling and review-
ing lunchroom applications and other clerica! duties associated with
lunchroom operation.

10:4-2.2 ~Staff Participation

10:4-2.2-1 Voluntary Lunch Duty
Program

Certified staff may volunteer for lunch duty. Volunteers who are
selected for this assignment shall be compensated in annual stipend
of $2,000; if any individual performs these duties for less than a full
school year, compensation shall be on a pro-rated basis for each peri-
od of supervision s/he performs during the school year in the amount
of $11.11 per period. This program shall be effective 1998-99.

10:4-2.2-2 Eligibility

Any certified staft member holding New Jersey State certification ap-
propriate for the supervision of students may volunteer to participate
in the funchroom supervision program. The District may consider
utilization of instructional assistant staff members who hold valid
substitule certificates.



10:4-2.2-3 Procedure for Soliciting
Volunteers

In each school building, principals will provide all staff members
whao meet the qualification outlined in Article 10:4-2.2-2 above
with an opportunity to volunteer to participate in the lunchroom
supervision program for the year during the last month of school in
the preceding school year and again during the month of September
commencing with the first day of school. Nothing herein shall pre-
clude the District from providing further notification of the need for
volunteers during the school year on an as needed basis.

10:4-2.2-4 Notification

In each school where the voluntary funchroom supervision program
is established, the number of annual positions available shall be
published by the principal to all staff in the beginning of the school
year. This number shall be considered an estimate and shall not
be deemed a minimum or maximum or a guarantee of the number
of volunteers required. Each position shall carry with it an annual
stipend of two thousand dollars ($2,000). Said stipend shall be to
stafl members who fill the annual position(s) in the program on a
pro-rated basis of $11.11 for each period of supervision s/he performs
-during the school year.

10:4-3 Non-Instructional Clerical Duties

The District will computerize its record-keeping processes as soon
as possible.

10:4-3.1 A joint committee composed of an equal
number of representatives from the P.E.A., the District, and other
associations will meet by July 1, 1992 to identify the needs of staff
and the District relative to these areas and define the parameters and
processes for computerizing the District class register, lunchroom
applications, attendance and other clerical data.

10:4-3.2 In the interim period before computeri-
zalion, the District will allot funds to each school to see that such
clerical functions are done by high school work-study students,
or are assigned to non-instructional personnel with some pay for
assuming the duty, or are accomplished under any other options
school sites decide upon, provided that the tasks are done correctly
and in a timely manner.
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10:4-4 In the elementary and primary schools, principals,
administrators, teachers, and paraprofessionals will cooperate to
ensure that time now free of non-instructional duties is used to
increase instruction, enhance student achievement, and/or expand
student-teacher contact

ARTICLE 11
EMPLOYMENT

11:1 PLACEMENT ON SALARY SCHEDULE

11:1-1 Previous Experience Credit

Whe rict S
isau expe
shall nt in

gL y 0l

ve cly

sti ing

or any other state or territory of the United States. Credit shall not
be granted for tull-time substitute service.

11:1-2 Earned Increment Eligibility

parties that eces covered by the earned nent
isions cont | be eligible for the full in ntin
the following contract year:

11:1-2.1 If ten-month cmployees, they are employed
on or before February |

11:1-2 2 If twelve-month employees, they are em-
ployed on or before January 1

11:2 PREVIOUS SICK LEAVE ACCUMULATION

Previously accumulated unused sick leave days shall be restored to
all teachers returning from military service.
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11:3 NOTIFICATION OF CONTRACT AND SALARY

Non-tenured teaching and instructional assistant stalf members shall
be notified of their contract and salary status for the ensuing year
no later than May 15. All other members covered by this agreement
shall be notified by June 30.

I, however, by Legislative or State Department of Education action
the provisions of N.J.S.A 18A:27-3, et s¢q. are relaxed or extended,
the provision shall be temporarily modified accordingly.

11:4 DUTIES OF NON-CERTIFICATED
INSTRUCTIONAL ASSISTANT (I-V) PERSONNEL

The duties of Instructional Assistant personnel shall be confined to
supportive duties within the school district.

11:5 INSTRUCTIONAL ASSISTANT
PROBATIONARY PERIOD

11:5-1 Definition

- During the first two (2) years.of continuous employment, an In-

structional Assistant shall be considered a probationary employee.

11:5-2 Probationary Instructional Assistant
Dismissal Procedure

During said probationary period, the District may terminate the
employment of such an employee under the guidelines established
by the State of New Jersey for non-tenured teaching staff members.

11:6 INSTRUCTIONAL ASSISTANT (I-V)

SENIORITY AND JOB SECURITY

11:6-1 Definition

School district seniority is defined as service by appointed Instruc-
tional Assistant employees in the school district in the collective
bargaining unil covered by this Agreement.
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11:6-2 Seniority in the Event of Reduction in
Force (RIF)

_ 11:6-2.1 In the event of a work location reduction in
force, including reductions caused by the discontinuance of a facility
or its relocation, the employees shall be laid off in the inverse order
of seniority of the employees in the unit,

11:6-2.2 In the event of any reduction in force (RIF),
district-wide seniority shall apply.

11:6-3 Recall Procedure

In the event that a vacancy occurs, a laid off employee shall be
entitled to recall thereto in the order of seniority for a three (3) year
period. Upon recall, the appointed employee shall have his/her ac-
cumulated seniority to the date of lay off.

11:6-4 Non-Probationary Instructional Assistant
Dismissal Procedure '

11:6-4.1 Unless the District has a justifiable reason
for not adhering to strict seniority based upon legitimate non-arbi-

trary to strict seniority based-upon-legitimate non-arbitrary criteria,- . - .

then after the completion of a two (2) year probationary period, no
Instructional Assistant employee shall be dismissed or be subject
to reduction in salary except for inefficiency, incapacity or other
just cause.

11:6-4.2 All emplayees shall be entitled to written
notice of such reasons and hearing, if requested, before the Super-
intendent or its designee.

11:6-4.3 Should the employee not be satisfied by the
determination af the Superintendent or designee, at his/her request,
the matter shall be subject to binding arbitration as provided in the
grievance procedure of this Agreement.

11:7 SUBCONTRACTING/REDUCTION IN FORCE

A Joint Committee of equal members shall be established by the
parties, and will be convened as soon as practical after any decision
by the District to consider the subcontracting of unit work where
the effect would be the loss of any unit job. The Committee shall
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review possible alternatives to the potential subcontracting plan. and
discuss severable issues, if any, related to such subcontracting plan.

ARTICLE 12
SALARIES

12:1 SALARY SCHEDULE

The salaries of all employees covered by this Agreement shall be set
forth in attached schedules.

12:2 PAYMENT

12:2-1 Exceptions

When a pay day falis on or during a school holiday, vacation or
weekend, employees shall receive their pay checks on the last pre-
vious working day.

© ~ 12:2-2 " Final Pay Ten Month Employees

Ten month employees shall receive their final checks and the pay
schedule for the following year on the last working day in June,
provided individual records are complete and accurate.

12:2-3 Summer Payment Option -

12:2-3.1 Each employee may individually elect to
have ten percent (10%) of his/her monthly salary deducted from his/
her pay. These funds shall be paid to the employee or his/her cstate
on the final pay day in June, or according to a schedule of payment
throughout the summer as requested by the employee, or upon death
or termination of employment, if earlier.

12:2-3 2 The District agrees that it will not place
monies from employees who opt for summer payment in any form
of interest bearing account, unless said interest is distributed to those
whose salaries earned such interest.
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12:3 EQUIVALENCY CREDIT

12:3-1 Statutory Provisions

Equivalency credit shall be granted in accordance with the terms and
conditions set forth in N.J.S.A. 18A:29-6 to 18A:29-16.

12:3-2 Administration of Program

The administration of the equivalency credit program shall be re-
sponsibility of the State District Superintendent of Schools or des-
ignee, who may call upon teaching personnel for such assistance as
IS necessary.

12:3-3 Procedure

12:3-3.1  Application

Candidates for adjustment under the Equivalency Program must
process their request on the official application blank furnished by
the State District Superintendent’s Office or his/her designee. To be
eligible, an applicant must hold permanent certification.

12:3-3.2  Equivalency Committee Guidelines

12:3-3.2-1 Procedural guidelines for
submission and provision of equivalency credit shall be developed
and implemented by the mutual agreement of the State District Su-
perintendent of Schools or designee and the Association.

12:3-3.2-2 The Committee shall be
called into session not later than the third week of each October to
consider applications for approval in November, and not later than
third week of each March to consider applications for approval in
April.

12:3-3.2-3 Candidates for adjustment
under the equivalency program must submit applications not later
than September 30 or February 28.

12:3-3.2-4 Candidates for equivalency
must submit, as part of their application, proof of their request for
official transcripts which have been mandated by the Committee.
In the event the application is received in a timely fashion by the
Committee, and the Committee rules the application to meet all
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requirements for adjustment but the college or university fails to
forward the transcripts by the filing deadline, the Committee shall
consider the application at its next regularly scheduled meeting, and
adjustments shall be made retroactively as if the transcript had been
received in a timely fashion.

12:3-3.3 Time Limits

Equivalency degree ratings approved in November shall be effective
as of September 1, and all equivalency degree ratings approved in
April shall be effective February 1. Adjustments for equivalency un-
der these regulations shall be granted only at the time set forth herein.

12:3-3.4 Permanent Record

All credentials submitted with application shall be retained as a
matter of permanent record by the State District Superintendent of
Schools.

12:4 SALARY INCREASES FOR ADVANCED
DEGREE AND/OR EQUIVALENCY

- - 12:4<1- Definition

Whenever a teacher shall have acquired an advance degree or equiv-
alency from a certified college or university, approved by the State
Department of Education, by reason of taking such accredited cours-
es in a field approved by the State District Superintendent of Schools,
as will make a direct contribution toward increased efficiency in
his/her particular field in the schools, such teacher, upon the rec-
ommendation of the State District Superintendent of Schools, and
the approval of the Board, shall receive an immediate increase in
accordance with Schedule A of this Agreement. Advanced placement
on the salary guide shall not be granted for any advanced degrees
and equivalency for podiatric or chiropractic degrees and related
course work, unless directly related to a staff member’s teaching
assignment as determined by the director of personnel at the time
of hire. The decision by the director of personnel will be subject to
the grievance procedure.
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12:4-2 Salary Adjustments

The adjustments for the advanced degrees as herein set forth shall
be the amoun( payable above the basic salary.

12:4-3 Required Official Transcript

The State District Superintendent shall require a certified transcript
from the accredited college or university from all applicants that
come under this provision.

12:4-4 College Credits Defined

The term college credits means the credit value accepted by the New
Jersey State Department of Education.

12:4-5.1  Instructional Assistants Salary
Guide Advancement

Instructional Assistants who acquire additional credits during the
term of their employment shall be advanced through the appropriate
classifications upon presentation of transeripts showing the suc-
cessful completion of said credits to the Office of the State District
Superintendent of Schools or designee. Advancement shall be made
in compliance with the procedures outlined in Article 12:3.

12:4-5.2 Instructional assistants shall be permitted to
utilize credits toward advancement on the salary guide (i.e. Instruc-
tional Assistant 1 to 11, etc.) that are achieved through participation
in district sponsored in-service courses held outside the regular
workday or work year. In-service credit may not, however, be utilized
in place of the acquisition of a baccalaureate degree for payment on
the Instructional Assistant V salary guide.

12:5 INCREMENTS/SALARY STEPS

12:5-1 Definitions

12:5-1.1 The increment steps by which personnel
advance on the salary schedule are earned steps.

12:5-1.2 An carned increment/step advancement is
a recommended increment/salary advancement.
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12:5-1.3 The State Superintendent shall recommend
non-certificated staff for satisfactory active service.

Certificated staff members must receive an effective or highly effec-
tive rating in their annual summative rating to advance on the salary
guideandc ot advance to the next step with a partially ¢ ive or
incffective  1g A failure to advance on the salary guide t sub-
to the grie and -ation p e unless the employee
rts that the llye veorin e rating was as aresult
of a gross procedural error or a mistake of material objective fact.

The substance of the summative evaluation rating, including, but
not limited to the mid-year evaluation for employees on a corrective

action plan o student p ce and student achievement co
nent ratings ng to the mative evaluation are not grie
or arbitrable.

12:5-1.4 Superintendent's Appeal Process

12:5-1.4-1 An employee who has been
denied an increment/salary step advancement due to an ineffective/

employee from filing a grievance according to Article 3.

12:5-1.4-2 An employee may not file an
appeal to the Superin entor file a gri ere ing any aspect
of the evaluation pro once the emp has 1 formally no-
tified in writing that the Superintendent has determined that tenure
charges shall be certified against the employee.

12:5-1.4-3 The State Superintendent

may refer thep ontoaR ew ittee. The review
be limited to al tions of a  0ss ural error or a mi
o
Id
o

a
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12:5-1.4

12:5-1.

12:5-2 Ten Month Employees

increment is ded

incre L ive service of 120
days n e increment is given

12:5-2.2 For em with 20 or more years of

service, carned satisfactory acti ce shall be determined on

the basis of 100 days.

12:5-3 Calendar Employees

d en
re nd
ot an
given.
12:5-3.2 For emp s with 20 or more years of
service, carned satisfactory servic | be determined on the basis
of 130 days.

12:5-4 Granting of Increments

1 A ranting ement
to professional p ne not be all be
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Lupon certifica  siafr tarming an annual summative rating of
ctive or highly ctive.

12:5-4.3 Earned merements in conformity with
Schedule A will be granted on the f

rst of July for all twelve-month
employees.

12:5-5 Exceptions

12:5-6 Procedure — Withholdin

g Increments for
Disciplinary Reasons

in 1eld by
ry te may
bl lations
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Commission (PERC) for review. Should the Public Employment
Relations mission uphold the contention of jation, the
issue may be resolved in binding arbitration ded in the
grievance procedure outlined in Article 3.

12:6 PROMOTIONS

When a member of t romoted to another
position inc! in th 1 has a salary guide
reflecting ah salar said employee shall
be placed at the next h result in an increasc
for the employec al the osition.

12:7 NON SCHEDULE SALARIES

The District agrees to the following salaries not included in the
attached schedules:

12:7-1 Staff Positions

12:7-1.1 Teachers, Instructional Assistants (I1-V),
Secretaries, School Community Program Coordinators (SCPC’s),
Security Officers and Attendance Officers, employed in the District’s. .

rday morning p m, Title I
mer school p , de instru
school pro  m, and any programs w
outside of  regular sch rkday, shall be co at the
rate(s) established below for all work, me :tings tation
sessions connccted with the program(s).
Teachers (Certificated Staff) $34.00 per hour
Instructional Assistants (1, 1,11, IV) $24.00 per hour
SCPC’s $19.00 per hour
Secretaries $17.50 per hour
Attendance Officers $16.00 per hour

12:7-1.2  Exception

0
v
¢
the typing of educational assessments, psyc
etc. after their regular workday, upon assig
Director of Special Services of his/her designee.
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12:7-2 Directors

b as directors in above ment
l d at the rate of 00) per hour
1 .

12:7-3 Department of Special Services

Em in p tof Special Se es who w beyond
the he c tkyearshallc  nue to be d at the
rate ha h

12:7-4 New Programs

12:7-5 Summer Sessions — Defined
Forthe purpo  of hi reement, “summer” s ns shall be con-
sideredasthe  pram following the school as listed above.
12:7-6 Traveling Expenses

u

na s
ign u

suc

Chil Team assi to $45.00 monthly
Dep of Special ices

At $45.00 monthly
Ot rs $37.50 monthly
(in Team members)
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12:7 e e
to which employees tit d
of reimbursement in fo ri
employees as of December 31,1991,
|
out e
and 0
vail a
as parking fees, tolls, etc.
12:8 RETIREMENT ALLOWANCE
i rt  p priate retirementp  for
i Ir v lump payment acc ing
r do ocoore
12:8-1 Rate of Compensation
One day’s sa for every two of unused sick leave up to a
maximum of ty (90) daysof  ry.
12:8-2 Minimum Days of Eligibility
r this se unless the ret em-
days of ed sick leave able

12:8-3 Computation

12:8-4 Payment Guidelines
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of ent to ict within thirty (30) calendar days prior to
the tive d rement.

12:8-5 Employee Death Benefit

In the event of death, the employee’s estate shall recejve said pay-
ment.

12:9 SEPARATE CHECKS

ARTICLE 13
EMPLOYEE ASSIGNMENT
PROMOTION, TRANSFER AND
REASSIGNMENT

13:1 EMPLOYEE ASSIGNMENT

13:1-1 Notification of Assignment

gi 0
m b
ot t

13:1-2 Transfers/Reassignments — 10 Month
Employees

All ten month employees affe by trans  or reassignments shall
be notified in writing and by Inolater n August |.
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13:1-3 Schedules — Traveling Employees

Except in the case of Attendance Officers and School/Community
Program Coordinators, whose travel assignments shall be made to
maximize their efficient function in their job responsibilities, sched-
ules of employees who are assigned to more than one school shall be
arranged so that no such employee shall be required to engage in an
unreasonable amount of inter-school travel. Such employees shall
be notified of any changes in their schedules as soon as practicable.

13:1-4 Procedures After Deadline — 10 Month
Employees

In the event that changes in such schedules, class and/or subject,
building and room assignments are proposed after August 1, the
Association and any employee affected shall be notified promptly
in writing, and, upon request of the employee and the Association,
the changes shall be promptly reviewed between the State District
Superintendent or his/her representative and the employec affected
and at his/her option a representative of the Association.

13:1-5 Transfers/Reassignments — 12 Month

. Employees _ .
All twelve-month (12) employees affected by transfers or reassign-
ments shall be notified in writin by mail at t fifteen (15)
calendar days. not to include va period, be said transfer

will take effect

13:1-6 Recourse Procedures — 12 Month

Employees
Twelve-month (12) emp ed sor ts
shall, upon written requ a wit s-

trator affecting the change.

13:2 PROHIBITION OF DISCIPLINARY
TRANSFERS
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involved shall be returned to the work site from which the transfer
emanated. Claims t n employee ansferred within a build-
ing for disciplinary ons may be up in the grievance and
arbitration procedure.

13:3 EMPLOYEE REQUESTS FOR TRANSFERS OR
REASSIGNMENTS

Employces who desire a change in grade, subject and/or assignment
or who desire to transfer to another building may file a written state-
ment of such desire with the State District Superintendent not later
than May 1. Such statement shall include the grade, subject and/or
assignment to which the employee desires to be ed and the
building(s) to which the employee desires to be tr ed in order
of preference

13:4 ASSOCIATION REPRESENTATIVE
PROTECTION

13:5 SALARY

13:6 ASSOCIATION NOTIFICATION

On a monthly basis, the State Dijstrict Superintendent shall make
available to the Association in writing, the names of all new em-
ployees and transfers known at that time
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13:7 POSTING

13:7-1 Positions Subject to Requirements

n

g
0
p ns em
q ed le,
i en €s
13;7-2 Posting Procedure
137 1l employees 1 be given ad-
equate opportunity ce ion for said itions, and no
position shall be fil til rly submitted applications have

been considered.

7-2.2 No on fo n
ted and circula  inthes . Em il
have seen said ification ning a

notification.

) 13:7-2.3 The Distr  agrees to fo dt  cAs i .
ation office at the time of the posti copiesofa  sit  post S

13:7-2 4 Said notification shall be made known as
such vacancies which are to be filled become known or available.

13:7-2.5Inthec
(10)
r. Th
the
District’s website. This email sh
notice is mailed to the individual buildings.

1 anno ments will include the
qualifications of s, pos title, and the date upon
which applicatio ion is due.

13:7-2.7 Posting for vacancies carlier than stated
above is encouraged.

13:7-2.8 Su school dited ning
high school openings shall sted not T the p  ding
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'l and June 1 vely, and emp
tion taken not | May | and Se

13:8 APPLICATION DEADLINE

iti
er

13:9 PROMOTIONS DEFINED

Positions which are ful] time a id a
salaries listed in Schedule A s b side

shall be notified
r 1 respectively.

y
i o
sl

st be
than

ppli-

in excess of the
omotions.

13:10 COVERAGE BY MASTER AGREEMENT

A
ns
ru

ARTICLE 14

EMPLOYEE EVALUATION

14:1 STAFF OBSERVATION AND PROFESSIONAL

IMPROVEMENT
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14:1-1 Association—District Committee on
Employee Evaluation

Dist  and the A will jointly create a team composed of
al nu rsofre  entatives from both parties.

14:1-2 Committee Responsibilities

It shall be the responsibility of the Association-District Committee
on Employee Fvaluation 10:

pr
¢ ea
a P an
the entire District.
0
i
.
e
ve as guidelines.
clim
ns as
with

r punishment.

14:2 GENERAL CRITERIA

14:2-1 Open Evaluation

All monitoring 0F observations of the work performance of an
employee shall be conducted openly and with full knowledge of
the employee.

14:2-2 Qbservation Sessions

14:2-2.1 Each
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lishing student €xpectations unless s/he wag there to observe from
the beginning.)

14:2-3  Evaluation by Certificated Personnel

14 S I not be eva d by their
peer luatio € ucted by per el defined
nA loft

1 2Anem € may tother rel tob-
servers, such as d ment cha onor lum adm; ator.

by

vol on

Bull ng
ng

t ng

’ o ng

d ee

14:2-4 Copies of Evaluation
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14:2-5 Compliance with Statute and Regulations

vation conferences, corrective

All evaluations, observations, obser
d in accordance with N L.A.C.

action plans, etc, shall be conducte
6A:10, and as may be amended.

14:3 PERSONNEL RECORDS

14:3-2 Derogatory Material

file copy-

14:3-3 No Separate File
to
tia
pe
ployee’s inspection.
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14:3-3.2 The sole officjal file for the purpose of accu-

mu g related ation for any employee represented by the
Pat  n cation ation shall be the perm 1t iding
in the Personnel Office at the District’s administra h rters.

14:3-3.3 Only material €0 ned in this file may
be used as documentary evidence in any eeding dealing with
said employee.

rin of 1
rm an a

mance.

14:3-3.4-1 With the exception of said
anecdotal records, all materials placed in a staff member’s worksite
file shall conform to (he requirements established by this Agreement.

0
| to be [
{ ove a 0
t revent described in th

14:3-3.4-3 In the event such anecdotal
materials submitted with ninety ( days of the incident or
event for usion in the officjal pern nt file, the building ad-

mi U first notify the s me c with the
rul on of such mate; as in e 14:3-2
of nt.

3.4 solder than n
(90) days which are ¢ tai the and have not
forwarded for inclusior in t cia ted above, will not be

into evidence in any procecding concerning
be used by the administrator who authored
‘eparation of his/her testimony in connection

! ng.
d m te to
a  he d pl may
b an t e Il be
o ial 1 as copies of degrees, certification papers,
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nection with any such proceeding.

14:3-5 Material placed in the o al per el file of an
employee shall conform to the requir ~ nts es shed by this
Agreement.

14:4 EVALUATION PROCEDURE

14:4-1 Pre-Observation Communication

Prior to any annual eva on

a non-tenure employee lh

including but not limited to all step

regarding his/her performance as an cmployee.

14:4-2 Procedure

Supe ) € to non-supervisory perso
by th i S sor periodically in accord
with | :
ri
R
it
14:4-2.2 Such reports shall be addressed to the em-
ployee.
e
d
d
1 non -
ure em not r
than N ,an €

jast not later than April 15.
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14:5 POST OBSERVATION/EVALUATION
CONFERENCE

on/e 0
ithin )
ploy r

14:6 TERMINATION OF EMPLOYMENT

. ARTI 5
NON-RENEWAL DISMISSAL
PROCEDURE

15:1 NOTIFICATION OF CONTINUED
EMPLOYMENT

15:2 APPEALS OF TERMINATION

1
contract of a no
assistant shall be
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Jer  Administrative Code 6 extent tied by law,

cla  of procedural defects it tation procedures
may be submitied Lo the grievanc re.

ot

riti

1€

on

ision and reinstate said employce.

15-2-3 Said hearing will be held within thirty (30) days of the
employee’s request.

15:2-4 Within five (5) working days of the hearing, the em-
ployee shall be notified in writing of the decision in the matter.

ARTICLE 16
EMPLOYEE FACILITIES

16:1 Listing of Facilities

TTI6I-TA loyee shall right to use availabl uip-"
ment and suppl aidinthep n ofinstructional m  ials.

Each school shall have the following facilities:

16:1-2 A private storage space in each classroom in which
employees may store instructional materials.

I’s custodial staff.
16:1-4 Regular services of an exterminator.

16:1-5 A private pay phone in 1 ty ge for the
exclusive use of the employees vhere i d cost to the
District

16:1-6 A communication system so that employees can com-
municate with the main office from their classrooms.
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16:1-7 Well-lig and cleaned empl restrooms, separate

from the student rest 18, and with suffi supplies.

s lities,
wh S , and
ide s strict
pro

16:1- set space for each employee to store coats and other

personal art

16:1-10 Chalkboard space in every classroon.

16:2 ACCESS TO WORK AREAS

Empl s should have access to the Ity lounge and employee
work both during after regular sc hours.

16:3 REPORTING OF ABSENCES

Staff not assigned to school buildings wil! continue to report absences
to their immediate supervisors.

16:4 CELL PHONE USE

Definition
“ evi de nc e
p evi ud of -
it es, Id ist s
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(PDAS). other hand-held puting devices (when such device
is being as a communic device).

“Other electronic devices” shall include but not be limited to beepers,
pagers, iPods, MP3 players, Walkmans, BlackBerries, Bluetooth and
other similar electronic devices.

“Use” shall mean making or recetving phone calls, taking or recetv-
photographs, messaging, playing games, listeni o music
using any oth  nction or feature of the cellularph  or other

electronic device.

“Vibrate” shall mean that the cellular telephone or other electronic
portable communication device is in silent or vibrate mode.

pIEA| cy”s |meananunexpe and sudden event that must
be ithu ntly or asituation poses an immediate risk to
health, life, property or environment.

In the event the staff member has an occasion to receive or make a

er electronic portable communi-
iy provided the teleph call is an

ency or m staff member’s duty lunch or
periods an ide the presence of pupils either in
a inside or oc building designated by the staff
member’s Building Principal or immediate supervisor.
A personal by a school staft member on their personal
cellular tel 1 electrol

shall not be made while the sta
school district responsibilities. T

tr able ice must be
v ear ces should n
pe ar
eli el hi
ph ini h
to ing/outgoing phone log and or text
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ARTICLE 17
EMPLOYEE-ADMINISTRATION LIAISON

17:1 ORGANIZATION

The employees from each school shall select a Liaison Committee
for each building. Said committee shall consist of not more than one
(1 1ber fot (12)er  oyeesinthescho uild
but l'in no than th  (3) members, at ton
whom shall be a representative of the Association.

17:2 MEETINGS

The committee shall meet with the building principal at least once
every two r uration of the school year. These meetings
may take ar school hours,

17:3 AREAS FOR COMMITTEE CONSIDERATION
Areas for consideration shall include. but not be limited to, such
matters as:

1. Curricutum
Textbooks
. Distribution of Materials and Supplies

B W

Discipline
. Parent Visitation

n

84



ARTICLE 18
SICK LEAVE — PERSONAL LEAVE

18:1 ACCUMULATIVE DAYS

All employees shall be entitled, beginning with the first day of the
school year, whether or not they report on that day, to fifteen (15)
sick or personal days, not less than ten (10) of which shall be for
illness nor more than five (5) for personal reasons. Any of the unused
days shall be accumulated from year to year as sick-leave days with
no maximum limit.

18:2 TRANSFER FROM OTHER DISTRICTS

Whenever the District employs an employee who has an unused
accumulation of sick leave days from another school district in
New Jersey, the District may honor such additional sick leave time
as accumulated by the employee up to 40 days in addition to the
annual and accumulated sick or personal leave provided in 18:1 of
this ARTICLE.

18:3 NON-ACCUMULATIVE DAYS

18:3-1 Right of Application

Any employee whose accumulated sick leave has been exhausted
may petition the District for additional sick leave. The written request
must be accompanied by a physician’s statement setting forth the
nature of the illness and the number of days needed by the employee
to recover from disability. Each such request shall be evaluated by
the District on an individual basis.

18:3-2 Rate of Compensation

A ten-month employee whose request for additional sick leave is
granted by the District shall be paid 1/200th of his/her annual salary,
less the pay of a substitute for each day of leave approved. A twelve-
month employee whose request for additional sick leave is granted
by the District shall receive 1/240th of his/her annual salary, less the
pay of a subslitute [or each day of leave approved.
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18:4 NOTIFICATION OF ACCUMULATION

Employees shall be given a written accounting of accumulated
unused leave days no later than November 1 of each school year.

ARTICLE 19
TEMPORARY LEAVES OF ABSENCE

19:1 TYPES OF LEAVE

Employees shall be entitled to the following non-accumulative leaves
of absence with full pay each year.

19:1-1 Bereavement

19:1-1.1 Employees are entitled to four (4) work-
days leave for death of spouse or domestic partner, child, parents,
siblings, grandparents, grandchildren, brother/sister-in-law, spouse’s
parents, son/daughter in law, domestic partner’s parents, stepfather,
stepmother, stepsister, stepbrother or stepchildren.

19:1-1.2 Employees are entitled to a total of three (3)
workdays leave for death of members of the immediale household.

19:1-1.3 In the event of the death of an employee or
student in the Paterson School District, two (2) school personnel shall
be granted sufficient time off by the Principal to attend the funeral.

19:1-1.4 Immediately upon return to schoo! from
a bereavement leave, employees shall complete and file with the
District a bereavement leave form which shall be available in the
Principal’s office in the individual schools, or in the Office of the
State District Superintendent of Schools.

19:1-1.5 The parties agree that days taken in ac-
cordance with the provisions of this Section shall be consecutive
workdays, one of which shall be the day of the funeral.

19:1-1.6 In those cases where schools are closed for
more than two days for vacation periods (Winter/Christmas Recess:
Mid-Winter/February Break (if more than two workdays); Spring/
Easter Recess; summer vacation), provisions related to workdays
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will to ca
be d ed be
orh gnee
Level Two of the grievance procedure.

19:1-1.7 1t is further agreed that should special cir-
cumstances warrant a request for leave to be applied in a manner
oth an that desc  d in this Sect id request shall b
sid by the State  trict Superint of Schools and g
at his/her discretion.

19:1-2 Conferences of Affiliates

Representatives of the Asso i ay attend ¢ rences
conventions of state and nati 1 ated organi ns as h
inaflcr stated.

19:1-3 Legal
in
ng
ol
to attend by law.

19:1-4 Military

men ssary for pe called into tem-
pol active unit  the U.S. R ves or the State
Na  al Guar yee s |l be paid his/her regular pay less
any pay which s/he receives from the state or federal government.

19:1-4.2 Employees shall be granted leaves of ab-
sence for entering Military or Naval Service. N.J.S.A. 38:23-4

19:1-5 Conventions

19:1-5. oyees be granted leaves of ab-
sence to attend State or al Con jons. (See Military 38:23-
2)
-5.2 ees may attend ¢ tions, con-
ferences and n ngs to the following ations and
limitations:
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19:1-5.2-1 Appl on to be nt for any e
said purposes must be made in ng to the e District -
intendent.

19:1-5.2-2 The convention, etc., must embrace the
employee’s sphere of activity.

19:1-5.2-3 The Superintendent may approve the
application and recommend its approval to the District,

:1-5. e ofab fora he
aforesaid pur shal ut loss thee ee
shall be gran sum to cover his/her travel expenses,

plus an allotment of $25.00 per diem.

1 etc.,
aforesaid fi ering
the activi t there
from. Sai rt h the Superintendent no later than
ten days following the employee’s return to service,

19:1-5.2-6 Em g d leave under these
regulations shall be considered ar ce of the District.

19:1-6 Good Cause

Other le abs h pay ted by the Di
Superin for asons during the ol

19:2 IN ADDITION TO SICK LEAVE

Leaves taken pursuant to 19:1 above shallbein  ition to any sick
or personal leave to which the em cloyee is enti

19:3 NJEA CONVENTION
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ARTICLE 20
EXTENDED LEAVES OF ABSENCE

20;1 ASSOCIATION

2) ees

be ale

for ose
affiliates.

20:2 INTERNATIONAL AND FEDERAL PROGRAMS

p to tw ears may t-
Peace , VISTA, al
| right Scholarship.

20:3 OUTSIDE TEACHING

A teacher on tenure may be granted a leave of absence without pay
for up to one (1) year at the discretion of the District to teach in an
accredited college or university.

20:4 MILITARY

20:4-1 Employee Leave

tp
an
of
or

20:4-2 Spousal Leave

A gr ny emp who
is sts period ining
in ov

20:5 POLITICAL

The District shall grant a feave ence w pay to any em-
ployee to campaign for, or to s¢ public
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20:6 MATERNITY LEAVE

20:6-1 Childbirth

A non re er robationary In-
structional Ywilltn er na ty leave beyond
the term o

20:6-1.4 The District vea P antem-
ployee from her duties on any one of't ng bas
4.1 ma assub
Lially declined from r eb nin pregn

or during said preg

to prod
to cont

and the
her assi

6-1.4-3 pregnant employee fails

ac rphysic  hatsheis medically able
in
20 4-4 The physici the District
oyee’s physician ¢ that she shoul continue in
nt, or,
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20:6-1.4-5 Following a difference of
medical opinion between
sician for the employee,
third physician who shall examine
determine the issue of her medical ¢
ment The expense of an examinat
shall be shared equally by the employee and the District.

20 5 o returning al eof
absence for mater sh u to submit D cia
certificate certifying her ability to resume the duties of her position.

enti
mu ting
an ¢ fo
be employees returning from other
types of sick leave or disability leaves would be entitled.

I (I-V) gr

maternity leav isions 0
section may, at or any p

her accumulated sick leave in licu thereof and receive full pay and
benefits for the same.

20:6-1.8 Any Instructional Assistant (1-V) granted
maternity leave shall, at her request, be restored to the exact same
position vacated at the commencement of said leave.

20:6-1.9 No staff member shall be prevented from
returning to work after childbirth sy on the grounds t  there
has not been a time lapse between Idbirth and the des ~ date
of return,

20:6-2 Adoption of Child

emp optin be

hout omm ivi

Id, o ,ifn 1fi
adoption.

20:6-3 Duration of Leave

s
giving to ]
ternity €0 f
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in an extension of that | for child care

fo lowing the terminatio he first leave,
if

€s

on

sc

20:7 ILLNESS IN FAMILY

A

ed

im

be granted at the discretion of the

20:8 GOOD CAUSE
leaves of'a without pay be granted by the District

od reason, ng paternity

20:9 FAMILY LEAVE ACT NOTIFICATION

receipt of re for d
of this Articl Dis h
staff member of the provisions and
Act 0f 1990, and grant same upon request of the staff member.

20:10 EXTENSIONS AND RENEWALS

re ne inwr
he ct ools.
on by writi
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20:11 TERMINATION OF LEAVES OF ABSENCE

Unpaid leaves of absences, except in emergency situations, shall ter-
minate at the end of the academic year. If extensions of these leaves
are granted, the extension shall terminate on January 31 or June 30.

20:12 RETURN FROM LEAVE

20:12-1 Salary
Upon return from leave, an employee shall be placed on the salary
schedule at the appropriate level commensurate with years of experi-
ence. An employee shall not reccive credit for time spent on a leave.

20:12-2 Benefits

All benefits to which an employee was entitled at the time his/her
leave of absence commenced, including unused accumulated sick
leave, shall be restored to him/her return.

ARTICLE 21

21:1 PURPOSE

A sabbatical leave shall be granted to a certified teacher by the
District for study, travel, or for other reasons of value to the school
system.

21:2 CONDITIONS

21:2-1 Number of employees

If there are sufficient qualified applicants, sabbatical leaves shall be
granted to a maximum of thirty (30) members of the teaching staff
for any one school year.
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21:2-2 Requests

21:2-2.1 Application for leave during any full semes-
ter that is, from September through January or for any full school
year, must be made on or before April 1st of that year.

21:2-2.2 Application for leave during the second
semesler, that is February through June, must be made on or before
November Ist of that school year.

21:2-2.3 The State District Superintendent shall
make a recommendation on each application for sabbatical Jeave and
the same shall be subject to approval of the District not later than the
public meeting in May.

21:2-2.4 It is the intention of this resolution that
all sabbatical leaves must begin at the commencement of a school
semester and terminate at the end of a school semester.

21:2-3 Minimum Time to Qualify

Applicants for sabbatical leave for study purposes shall have com-
pleted seven (7) years or more of satisfactory service in the Paterson
School District. Applicants for sabbatical leave for travel or other
reasons of value to the school systein have completed ten (10) years -
or more of satisfactory service in the Paterson School District.

21:2-4 Pay

Employees on sabbatical leave of absence shall be paid fifty (50%)
percent of their salary for the months they are on leave in the same
manner as though they were on active duty. The District shall con-
tinue to pay the pension of the individual while on a sabbatical leave.

21:2-5 Study

21:2-5.1 A sabbatical leave of absence for the pur-
pose of study shall require that applicant attend, for a period of
not less than ten (10) weeks each semester, a college or university
recognized by the New Jersey State Department of Education. If
such atiendance is undergraduate study, such applicant must pursue
not less than ten (10) credits during a semester or if for graduate
study, then said applicant must pursue not less than six (6) credits
each semester.
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21:2-5.2 All courses must be in the applicant’s field
 and applicants shall be required to file a transcript of said
following each semester. The transcript shail be filed with the
of the State District rintendent chools. Alt courses as
th herein must be tal uring ther  ar semester exclusive
of summer sessions.

21:2-6 Travel

No sabbatical leave for travel shall be granted unless such leave
application is accompanied by an itinerary setting forth in detail the
travel program contemplated. Such travel itinerary must be approved
by the State District Superintendent of Schools.

21:2-7 Preference

Applicants for sabbatical leave of absence shall be given preference
according to their relative years of service subsequent to their last
preceding sabbatical leave and availability of replacement to be de-
termined by the State District Superintendent of Schools. Preference
will be assigned to applicants for leave covering a full school year
since it is more difficult to secure substitutes for a semester than for
a full academic year.

21:2-8 Return

2 n S
conside  tobe ti
at the b  nning p n
her length of service.

o

21:2-82Emp s tbecause of  uthorized
sabbatical leave shall receive i entsasareg  edduring
that period.

21:2-8. shall agree in writin return
to his/her employment of not less than two s fol-

lowing the expiration of such sabbatical leave.

21:2-9 Illness

In or
ill Iln
as ST
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on which the leave was granted nor affeel the amount of compensa-
tion paid such employee under the terms of such sabbatical leave,
provided:

21:2-9.1 Evidence of the accident or illness is satis-
factory 1o the State. District Superintendent of Schools.

21:2-9.2 The State District Superintendent has been
promptly notified of such accident or illness within ten (10) days of
such accident or illness,

21:2-10 Definitions

21:2-10.1 “Member” or “applicant” shall mean all
members of the staff whose status is recognized by the New Jersey
State Department for certification, executive and administrative
officers.

21:2-10.2 “Service” and “employ” shall mean only
active full-time participation in teaching or executive, administrative
or supervisory capacities in the Paterson School District.

21:2-11 Termination of Leave

21:2-11.1 No applicant on sabbatical leave shall be
permilted to engage in remunerative employment while on such
leave. A violation of this regulation shall be sufficient reason to ¢ffect
a cancellation of the leave.

21:2-11.2 The District offers the privileges men-
tioned above with the expectation that those to whom leaves are
granted will fulfill the obligations which they assume in accepting
the leaves of absence under these rules. In any case of violation,
the leaves of absence will be terminated by the District and will he
regarded as evidence of conduct unbecoming an employee.
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ARTICLE 22
STAFF DEVELOPMENT AND
EDUCATIONAL IMPROVEMENT

22:1 PURPOSE

In a rapidly changing society, employees must constantly review
curricular content, teaching methods and materials, educational
philosophy and goals, social change and other topics related to ed-
ucation. The District recognizes that it shares with its professional
staff responsibility for the upgrading and updating of employee
performance and attitudes. The District and the Association support
the principle of continuing training of employees and the improve-
ment of instruction.

22:2 PROFESSIONAL DEVELOPMENT

22:2-1 As part of their commitment to excellence, the parties
agree that increased student achievement requires providing staff
with continuous, on-going opportunities to learn and grow in their
profession or assignment. Therefore, the District will work with the
P.E.A. to coordinate, monitor and support professional development
opportunities for staff,

22:2-2 The parties will work together to survey staff needs,
keep abreast of and publicize professional development opportuni-
ties, and work with local schools and staff to develop staff-based.
in-service which will enable staff to share expertise and creative,
innovative ideas.

22:2-3 The District also agrees to work closely with P.E.A.
so that where possible and appropriate, staff can receive in-service
credit for District-approved NJEA and other professional develop-
ment activities.

22:3 MANDATED CONTINUING EDUCATION FOR
TEACHERS (NJAC 6:11-13)

22:3-1 The District agrees to utilize full day sessions designat-
ed for staff in-service training and identified as non-student contact
days during the school year or student early dismissal sessions des-
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ignated for staff in-service training and identified as non-student con-
tact days during the school year or student early dismissal sessions
designated for staff in-service training during the school year, or a
combination of both, for the purpose of providing at least eighteen
(18) hours of professional development opportunities as established
in NJAC 6:11-13 (Mandated Continuing Education for Teachers)

22:3-2 The parties agree that programs established for presen-
tation on these days will meet the requirements of NJAC 6:11-3 with
regard to mandated professional development for teachers.

22:3-3 The parties further agree that the programs established
for presentation shall be planned and implemented by the District
Professional Development Committee as established in NJAC 6:11-
13.

22:3-4 The parties agree that during the time periods allotted
for these training sessions, each instructional assistant will be as-
signed either to the program attended by the staff member with whom
the instructional assistant is assigned or to other training programs
designed specifically for instructional assistants.

22:3-5 Programs for development of professions in the em-
ployment areas of secretary, security, and school/community program

the in-school work year for staff members in said employment
categories. Said programs will be established jointly by the District
and the Association.

22:3-6 The parties agree that all Sections of Article 22:3 above
shall become effective September 1, 1999. ’

22:3-7 The parties agree that any modifications of State regu-
lations regarding mandated continuing education for teachers which
impacts upon the terms established in this Section shall result in the
modification of said negotiated language.

22:4 PROGRAMS

22:4-1 Mandated Programs
The District agrees to implement the following:

22:4-1.1 The District agrees to pay the full cost of
tuition and other reasonable expenses incurred in connection with
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22:4-1.2 A leave of absence granted for any of the
alore u es shall hout loss of salary, the lo
shali a a sum ent to cover his/h avel el
plus an allotment of $25 00 per diem.

22:4-2 Conferences or Workshops

22:4-2.2 strict s to pay the r able
expenses incurred by em who such sessions ding
to 22:4-2.1 above.
22:4-3 In-service Workshops

In-service programs shall be conducted during the employee’s work-
day if employee attendance is required.

22:5 EXPERIMENTAL PROGRAMS

22:5-1 Any aspect of an experimental program which d
affect the terms and conditions of employment shall be neg d
with the Association before implementation.

22:5-2 Superintendent’s Educational Grant
Program

22:5-2.1 Purpose
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ing instruction in said identified areas for the purpose of bringing
even fi in subject areas to the staff assigned to the
elem a ols.

22:5-2.2  Procedure

1 th ties agree to pe ict rinten-
00 establish a Su cat Grant
program as follows:

1) Not later than June 1 of each school year, the State District
n
s
fi

program. There shall be no limit placed on the number of

areas of certification that may identified by the State District
Superintendent of Schools.

2) The State District Superintendent shall cause said information
to be distributed to all staff members prior to the end of the
preceding school year.

3) Building administrators will be required to circulate said notifi-
. cati and bers will be required to sign such circular
ino rto t all have seeri same. ’

4) Signed notices shall be forwarded to the State District Super-
intendent’s office within five (5) work days of distribution to

the schools.

5) 1at the designation tbe
wi District Superi t of
he raperiod of at least one school

year.

6) The District Superin ~ ent of ols may w

desi n a subject area or may gnate anotl

of concern following the procedure established above.

7) Reimbursement of tuition fees as established in Article 22:6-
8 of this Agreement for courses taken in conjunction with
this program shall not be made from funds budgeted to meet
the District’s obligations established in Article 22:6-8 of this
Agreement, and shall not be counted toward the amount of
money to be expended under that provision of the Agreement.

8) No part of this section of the Superintendent’s Grant Program
shall be subject to the grievance procedure.
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22:5-2.3 Participation

Staff members who seek certification based upon the State District
Superintendent of Schools notification shall advise the State District
Superintendent of Schools in writing of their decision within twenty
(20) calendar days. The District shall establish a triplicate form for
said notification, one copy of which shall be forwarded to the State
District Superintendent of Schools, the second shall be forwarded to
the Office of Staff Development, and the third copy shall be retained
by the staff member.

22:5-2.4 Assignment

1) Staff members who hold New Jersey standard teaching cer-
tification in elementary education and the designated at-risk
area may be assigned to teach in the designated at-risk area
on a voluntary basis subject to availability of position and the
decision of the State District Superintendent. Said decision
shall not be subject to the grievance procedure.

2) The State District Superintendent of Schools agrees that stafl
members who respond to his Grant Program announcements
may be voluntarily transferred to a high school assignment
upon receipt of the subject area certification.

may request a transfer to an appropriate position in the high
school, but upon receiving such assignment, shall give up the
Grant honorarium,

4) Staff members who volunteer to teach in the designated at-risk
arca shall be provided with a Superintendent’s Educational
Grant Program honorarium of $2,500 annually for each year
in which they teach in the designated area. Said honorarium
shall be paid by separate check not later than the last day of
school in June.

5) Should the State District Superintendent of Schools withdraw
designation of an at-risk area prior to the completion of the
program by the staff member who has provided notification of
intent to pursue certification in a designated at-risk subject area
to the Office of the State District Superintendent of Schools,
said staff member shall receive a one-year grant in the sum
of $2,500.

6) Staff members who wish to be transferred from the designated
at-risk area of instruction may file such a request for transfer
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in the same manner as other transfer requests. However, once
removed from the designated at-risk instructional area, the
staff member will no longer be eligible to receive the Grant
honorarium, unless the staff member chooses to request, and
is granted, a transfer to either the designated at-risk area or
another designated at-risk area for which s/he is certified.

22:6 TUITION REIMBURSEMENT

22:6-1 General Guidelines

22:6-1.1 A teacher under contracl to the Paterson
School District who earns additional semester credits in courses
related to education which are approved by the State District Su-
perintendent will be reimbursed for tuition up to the approved State
College rate for no more than three courses per contract year which
may be pro-rated based upon the percentage of time that the teacher
spends in the Paterson school system in any one fiscal year as estab-
lished in the guidelines of 22:6-6 below.

22:6-1.2 In addition, courses related to education
in areas designated by the State District Superintendent of Schools
will be compensated at the approved State College rate for all tu-
ition charges and other mandatory fees assessed by the college or
university.

22:6-1.3 Reimbursement for courses taken at an ac-
credited college or university other than a New Jersey state college
or university shall be reimbursed at the tuition rate established by
William Paterson University for New Jersey residents.

22:6-2 Course Eligibility

In order to be eligible for tuition reimbursement for such approved
courses. the course must be in the field of education of the teacher’s
certification, or a course to obtain additional certification, unless it
is part of a degree program, or unless this provision is waived by the
State District Superintendent. Additionalty, the course must be taken
at an accredited college or university.
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22:6-3 Intent

Superintendent of Schools.

22:6-4 Grade Requirement

22:6-4.1 A “B” average must be maintained in each
course in order for the course to be reimbursable.

ua le
pa a
su tt

22:6-5 Payment Schedule

For days
of r ed in
Sep

22:6-6 Procedural Guidelines

Pr u sub 0 lai
sh e by e nd
or g on. d be

upon ratification of this Agreement.

22:6-7.1 Limitations

Co ta in cert orde e will not be eligible
for bu tu rthe esest ished herein.

Grant

cle. H

made available under Article 22:6-8 below.

22:6-7.3 Coursest  n as aresultof administrative
circulars/postings or other suchsol  ations by the District’s admin-
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istrative staff shall be reimbursed as per the provisions of this Article
However, costs for said courses shall not be taken from monies made
available under Article 22:6-8 below.

22:6-8 District Expenditure Liability —
Certificated Staff

The parties agree that the amount of money expended by the District
for tuition reimbursement under the provisions of this Article for
certificated staff during the 2004-2005 school year shall not exceed
0, and
6. Furtl
tuition
to be expended by the District s
the same percentage.

22:6-9 Instructional Assistants (I-v)

ict and the Association agree to
explore aven from sources outside the District
to be used to mbursement program for Instruc-
tional Assistants (I-V). Efforts will be made to check state and federal
resources, endowment funds, state and national associations, and
other appropriate agencics to obtain funds to assist Instructional
Assistants (1-V) 1o be employed as teachers in the District subject
lo funding

22:6-9.2 Regardless of whether the District obtains
outside sources of funding, the District agrees to-provide tuition
reimbursement for Instructional Assistants (1-V), for a maximum
of three (3) cou taken per year at two or : at
the county colle year) or state college (4 . ral
guidelines for submission and reimbursement shall be as found in
Appendix C of the Agreement.

22:6-10 Secretarial Training

-~

22:6-10.1 Training Program

The District agrees to offer five courses related to skills needed for
secretarial employees. Each course shall consist of two hours of
instruction and shall be conducted after the workday at a Paterson
school district site or other site convenient to Paterson. Employees
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who successfully complete courses as outlined below shall receive
a stipend of forty ($40) dollars per course. To be eligible to receive
such compensation, secretaries with five (5) years of experience
must attend at least two (2) courses per year; secretaries with under
five (5) years’ experience in Paterson must attend at least four (4)
COUrses per year.

22:6-10.2 Tuition Reimbursement

Effective July 1, 2005, in addition to the training provided in Article
22:6-10, the District shall establish a tuition refund program for
the secretarial staff to attend two or four year colleges or business
schools. These funds shall be used to further enhance the skill levels
of secretarial staff, including but not limited to computer literacy,
hardware and software utilization, and other course work deemed
appropriate for secretarial growth. Procedural guidelines for sub-
mission and reimbursement shall be as found in Appendix C of the
Agreement.

22:6-10.3 Professional Development

22:6-10.3-1 The District will develop a
list of desired skills required by the different categories of secretarial
assignments in the District

22:6-10.3-2 The District will arrange for
staff members to receive professional development on said skills.
Said professional development requirements will be at the sole dis-
cretion of the Superintendent of Schools; i.e. location (in-house vs.
out of district) duration, agenda, PD instructor etc.

22:6-10.3-3 If it is necessary for a staff
member to travel out of district, reimbursement for travel, mileage,
tolls, parking and the like will be made in accordance with Board
Policy and State Statute.

22:6-11.1 District Expenditure Liability —
Support Staff Tuition Reimbursement

Funds provided to support staff employees under this article shall not
exceed $75,000 per year and shall be separate and apart from that
provided to certificated staff. No more than $20,000 shall be used for
secretarial reimbursements. Cost per credit for secretarial staff shall
be limited to $160, with a maximum of $480 per college or secretarial
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course. Additional fees for any purpose are the responsibility of the
secretarial employee.

22:6-11.2  Other Support Staff Tuition
Reimbursement

Security officers, school community program coordinators (parent
liaisons) and analysts will join the existing reimbursement group.

22:7 PEER ASSISTANCE PROGRAM

22:7-1 Establishment Provision

In order to provide staff members with assistance in improving their

- performance, a Peer Assistance Programs will be established within

l

the district under the auspices of the Instructional Council or other
collaborative committee having equal representation of the District
management and the Association.

22:7-2 Areas of Assistance

Areas of instructional pedagogy in the Peer Assistance Program may
include long range concerns (such as student discipline techniques) _
or short-term curricular areas,

22:7-3 Participation Guidelines

The Peer Assistant Program shall be a voluntary program for both
providers and recipients of assistance. ’

22:7-3.1 Participation of staff members as recipients
under the Peer Assistance Program may be suggested but not man-
dated by building administrators based upon annual performance
evaluations.

22:7-3.2 Staff members may voluntarily request
assistance based upon evaluations or observations by administration
or through voluntary self-evaluation.

22:7-4 Relationship to Evaluation Procedure

The peer assistance activity shall proceed parallel to and independent
of the normal supervisory and evaluation process. Peer assistance
providers will not be permitted, either in person, in written form
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22:7-5 Compensation

22:7-6 Volunteer Solicitation

P p e licited
a e n mbers
v m d buildi

22:8 MENTOR TEACHER PROGRAM

P.E.A. and the District share an interest in attracting and keeping ex-
cellent teachers, providing support 1o all provisional staff in order to
enhance their professional deve] nt and improve their hing
skills. The parties also wish to fy and utilize the tal and
experience of outstanding teachers who would apply and if selected,
serve as Mentor Teachers within each school in the District

22:8-1 Mentor Teacher Designation

22:8-1.1 To be eligible to be considered for Mentor
if
igt
co

22:8-1.2 The exact number of Mentor teachers des-

at ze,

vi r,n
I visi
r. | re
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who mentor at more than one school shall mentor no more than four
(4) provisional teachers.

22:8-2 Mentor Teacher Roles

The Mentor Teacher, depending on the needs in his or her school
and his or her expertise and preferences, will mentor provisional
teachers and assist in identifying and facilitating building training
opportunities for provisional staff.

22:8-3 Mentor Teacher Program Committee

22:8-3.1 Composition

The Committee shall be composed of an equal number of admin-
istrators and teachers, but total membership will not exceed cight.
The P.E.A. will select teacher members; the District, administrative
members, effective Spring, 1992.

22:8-3.2 Responsibilities

The Committee, in conjunction with the District Personnel Office,
will develop and post a job description for Mentor Teacher. The
posting will list- qualifications, application process and deadlines.
The notice shall be sent to all teachers in the Paterson District. Upon
review of the applications, the Mentor Teacher Program Committee
will select Mentor Teachers so that each school will have a pool of
Mentor Teachers. 1f a school has no school-based Mentor Teacher,
a school may request a Mentor Teacher from a school that has un-
assigned or underutilized Mentor Teachers. The Mentor Program
Committee will compile and distribute 1o all schools a list of the
Mentor Teachers who have assignments and those who are available.

22:8-3.3 Program Evaluation

The Committee will review and analyze annually the implementation
and effectiveness of the Mentor Program and make recommendations
to the parties as may be needed.

22:8-4 Teaching Load

Mentor Teachers will need time to consult, observe, diagnose, plan
and prescribe for provisional teachers they mentor. They will also
need time to meet with other Mentor Teachers and the Mentor Pro-
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uties.

22:8-5 Compensation

A Mentor Teacher shall receive a stipend of $550 per provisiona

staff member mentored.

ARTICLE 23
INSTRUCTIONAL COUNCIL

23:1 STATEMENT OF AUTHORIZATION

the Association

23:1-1 Purpose

of the District
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23:1-2 Mem bership
onsi ve (5) representat appointed by the
finte and five (5) repre  atjves appointed

23:1-3 Committees
The ncil Ir

mend te Su
fora ntm fs nmitt oc tee
proj toallo those who ife Co
men ons to an opportu nv

23:1-4 Individual Initiative for Suggestions

in on
oy de
tra Di

parents, or other interested parties.

23:1-5 Additional Members

23:1-6 Rules of Procedure -

The Council shalj establish its own rules of

and shall
provide for a rotating chairman who shal] be le for the
arrangement and conduct of meetings.
23:1-7 Meetings
I shall t in
i cial me e is
1 n at the 0
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23:1-8 Information

The Council and its sub-committees shall be provided with the same
access to available school district information as provided to the
Association as specified in Article 5:1 of this Agreement.

23:2 REPORTS

23:2-1 District and Association Action

The District and the Association shall consider and study all written
recommendations submitted by the Council for action. If the District
or the Association refuses to adopt any such recommendations, it
shall state the specific reasons for such refusal to the Council in
writing.

23:2-2 Minority Reports

Reports of the Council or any sub-committee cstablished by the
Council may include minority as well as majority views.

23:3 BUDGET

The District agrees to provide in its budget, the sum of five thousand
dollars ($5,000) for the purpose of assisting said Council in imple-
menting the responsibilities imposed upon the Council. Alf requests
for funds shall be processed through the District in accordance with
the procedures established by the District for approval of project
expenditures. One membér of the Council shall be selected by the
Council to maintain financial records which shall be available for
inspection and submitted to the District on an annual basis.

23:4 CLERICAL ASSISTANCE

Adequate secretarial and clerical assistance shall be provided for the
Council by the District.

23:5 RELEASED TIME

Members of the Council may find it imperative to meet during
schools hours. In such cases if a majority of the members of the
Council agree that such meeting must be held during the school day,
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the District shall grant released time, at no loss of pay for any Council
member, however, there shall not be more than three (3) meelings
held during school time.

ARTICLE 24
SITE BASED MANAGEMENT/SHARED
DECISION MAKING

24:1 GOVERNING PHILOSOPHY

The parties agree that achieving the overall objective of improved
student achievement can best be accomplished in an environment that
allows decisions about education programs and the resources needed
to implement them to be made wherever possible by the individual
staff members and administrators who will directly carry them out.
Therefore, the parties agree that the District should commit itself to
fostering processes that encourage shared decision-making at the
school sites. This canclusion is based on the parties’ agreement that
they share strong interests in:

» Ensuring that every school in the District is operated so as
to maximize its effectiveness (increasing quality of student
achievements) and its efficiency (value realized from the use
of District resources).

+ Ensuring that the decision-making process at each school and
throughout the district gives appropriate weight to the interests
and perspectives of all partics, as a means of improving both
the quality of decisions and the probability of their successful
implementation.

* Ensuring that transition to Site-Based Decision-Making is pre-
ceded by effective communication and coordination of plans
and expectations among all parties involved.

* Ensuring that there is general acceptance by staff members and
administrators at any school entering into a Site-Based Man-
agement/Shared Decision-Making program. Individual staff
members and administrators who prefer not to participate in the
program will be offered transfers whenever possible, without
prejudice to sites where the program is not yet underway.

112



[t is important to note that improving student achievement is in
the interest of both parties. Therefore, a school that is producing
satisfactory student achievement need not change to Site-Based
Management/Shared Decision-Making if its staff and administrators
prefer not to participate,

24:2 SITE-BASED MANAGEMENT/SHARED
DECISION-MAKING DEFINED

Site-Based Management/Shared Decision-Making (SBM/SDM)
programs are joint planning and problem solving processes that seek
to improve the quality of working life and education through col-
laborative efforts of administrators and staff at the work site sharing
authority to make decisions. Said programs also reflect the commit-
ment of the District to provide funding for those decisions.

24:3 WAIVER

24:3-1 Schools may seek a waiver from provisions of the
collective bargaining agreement in order to improve academic per-
formance and/or overall school atmosphere.

24:3-2 To initiate the waiver process, at least 25% of the
collective bargaining agreement to be waived and the purpose for
the waiver sought.

24:3-3 No staff member will be coerced, disciplined, or retal-
iated against for his/her failure to sign a waiver petition.

24:3-4 The school will convene a Site Based Management
Team (SBMT). The SBMT will consist of three staff members chosen
by the Association, the school principal and two other administrators
or other non-PEA employees chosen at the Superintendent’s pre-
rogative. The SBMT will meet and develop a more detailed waiver
request to include the following:

i) The academic goal(s) and/or overall school atmosphere to be
achieved;

i) The timeline for the achievement of the goal(s)

iii) The provision(s) of the collective bargaining agreement to be
waived;
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iv) An explanation of how the waiver will assist the school in
achieving the goal(s);

v) A plan for how textbooks, technology and other resources
will be utilized, including a plan and budget for any additional
resources that may be necessary;

vi) A plan for how professional development will be utilized if
applicable.

24:3-5 The waiver request will be presented to the school’s
bargaining unit members for a secret ballot vote. If a majority of
the staff votes in favor of the waiver request, it will be submitted
to the Principal.

24:3-6 If the items in Article 24:3-6.4 and 24:3-6.5 are met
and the waiver is approved by the Principal, the State District Su-
perintendent and the P.E.A. President must each agree to the waiver.

24:3-7 All waivers will sunset by June 30 of the contract year
in which the waiver was implemented, unless all the parties involved
agree to an extension. Requests for renewal shall be submitted by
the SBMT to the school’s bargaining unit members for a secret
ballot votes.

24:3-8 No waivers may be sought for provisions pertaining
to salary, health insurance, holidays, vacation, grievance procedure,
transfer and seniority provisions.

24:3-9 Notice of the results of this program shall be reported
to the PE.A. president and the District Superintendent.

24:4 PILOT SCHOOL PROGRAM/PATERSON
INNOVATIVE ACADEMY

24:4-1 The parties agree to utilize the provisions of this Article
and related appendices. A and B of this Agreement for the purpose of
reviewing proposals related to a ‘Pilot School Program’ for the Dis-
trict, the intent of which shall be to provide models of educational ex-
cellence that will enhance instruction and foster educational reform.

24:4-2 The partics agree the Site-Based Management/Shared
Decision-Making process and language as contained in this Agree-
ment is a commitment by the parties to collaborative efforts in the
areas mentioned in this Article. However, due to the nature of this
Paterson Innovative Academy project, both in terms of its goals and
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the legal ramifications of the project, the parties agree that the final
determinations regarding Steering Committee recommendations
shall remain within the exclusive purview of the State District Su-
perintendent of Schools.

24:5 HARD-TO-FILL POSITIONS

24:5-1 The District agrees to pay certificated employees on
the Universal Salary Guide with a summative rating of effective or
highly effective who teach in designated “hard-to-fill”” positions,
subjects, schools and/or grade levels in any district school other than
Turnaround Schools under Article 24:6 a one-time payment that shall
not be considered base salary as follows:

" Year 1 = $1,500
Year 2 = $750
Year 3 = $750

24:5-2.1 The Year 1 stipend will be given at the be-
ginning of the school year to the employee on the Universal Salary
Guide who received a rating of effective or highly effective in the
prior year and is employed in the designated hard-to-fill position.
The three (3) year stipend is used as a recruiting tool, thus only new/

recruited employees entering the School will qualify for the-Hardto - - - .

Fill three (3) year extra compensation.

24:5-2.2 For Year 2 and Year 3 stipends, or in Year
1 if a teacher in a hard-to-fill position is new to the District and did
not receive a summative rating the year before, the District shall pay
the new certificated employee once he or she has received a rating
of effective or highly effective for one year working in a designated
hard-to-fill position.

24:5-2.3 The State District Superintendent will have
the absolute authority when annually designating a position, subject,
school (other than a Turnaround School) and/or grade levels as hard-
to-fill. This decision is not grievable nor arbitrable. The parties agree
that any employee filling a hard-to-fill, position, subject, school
(other than a Turnaround School) and/or grade level and who has
received compensation for filling said vacancy shall provide the
District with a minimum of three (3) years of service.

Certificated Staff Stipend Schedule (payments not part of base
salary):
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Teachers
+ on the Universal Salary Guide
« have effective/highly effective summative rating

= employed in a hard-to-fill subject, school and/or grade level
position in any school in the district other than a designated
Turnaround School under Article 24:6

Year 1 = $1,500
Year 2 = $750
Year 3 = $750

24:6 TURNAROUND SCHOOL

24:6-1 The parties agree that certain schools may be designat-
ed as Turnaround Schools to improve academic performance. The
District has the absolute authority to designate three (3) school(s) as
Turnaround Schools. The State District Superintendent will articulate
to all members of the District his reasons for designating the Turn-
around Schools as described in this Article and shall set at least one
academic goal for each school.

24:6-2 The District will post all positions for each Turnaround
School- Any interested staff member must apply for any position
in the Turnaround School. The posting will include the following
information;

a. The position;

b. The name and location of the school;
¢. The length of the workday: and

d. The start and end of the workday

24:6-3 During the time a school has been designated as a
Turnaround School, only staff members in that Turnaround School
who request a transfer will be granted a transfer. No teacher will be
placed at a Turnaround School without the consent of the teacher of
the school’s principal. Teachers that transfer out of the turnaround
school will be designated to locations pursuant to normal rules of
transfer.

24:6-4 The duration for each Turnaround School wili be de-
termined solely by the District or end once the school has met the
academic goals previously set by the Superintendent. The District
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shall make every effort to limit each Turnaround School designation
to no longer than three years.

24:6-5 Turnaround School Work Day

24:6-5.1 The Superintendent at his/her sole discre-
tion shall increase the workday at a Turnaround School up to 60
minutes in length in addition to the total in-school workday specified
in Article 7:2. Such extended workday shall be in place Monday
through Thursday.

24:6-5.2 Any schedule changes contemplated in
accordance with Article 24:5 above will be determined no later than
July 15th.

24:6-5.3 The parties understand that the ten (10) min-
ute non student contact time at the end of the school day is waived for
all employees working in a designated Turnaround School.

24:6-6 Professional Development

24:6-6.1 The parties agree that employees assigned
to Turnaround School will be required to attend at least three (3)
professional development session during the summer months and
one (1) school level meetings on Saturdays during the school year
(if Saturdays interfere with religious services, other arrangements
will be made).

24:6-6.2 The professional development sessions
shall be no more than four (4) hours in length. Furthermore, the
parties agree that the Superintendent has full authority to convert a
Turnaround School into an extended day/year program depending
on available funding and/or academic needs.

24:6-6.3 The parties understand that the require-
ments for extra professional development or school level meetings
listed above will not warrant extra compensation but rather the
compensation for the extra time covered under the additional com-
pensation an employee receives for working in a Turnaround School.

24:6-6.4 One (1) period per week will be designated
as a professional learning community or a data team mecting. The
purpose of this time is to allow teaches to analyze and collaborate on
lesson plans, student test data, etc. The school principal will schedule
the period in place of the Grade Level Meeting.

117



24:6-7 Compensation/Certificated Staff

24:6-7.1 If the Superintendent deems that there will
be no change to the length of the workday, the certificated employees
working in the Turnaround Schools under this Article shall receive
for these extra responsibilities extra compensation of $1,000, which
will not be included in the employee’s base salary.

24:6-7.2 If the Superintendent deems that there will
be an extended workday, within the limitations set forth above, the
certificated employees working in the Turnaround Schools under
this Article shall receive for these extra responsibilities extra com-
pensation of $5,500, which will not be included in the employee’s
base salary.

24:6-7.3 The certificated employee will receive the
above amounts for each year she is working in a designated Turn-
around School under this Article said extra compensation for work-
ing in a Turnaround School Shall not be received in addition to the
receipt of extra compensation for working in a hard-to-fill subject,
grade-level or position.

24:6-8 Compensation/Non-Certificated Staff

24:6-8.1 For every year a non-certificated employece
works in a Turnaround Schoo! under this Article, he or she shall
receive for these extra responsibilities extra compensation of $600,
which is not in base salary, if the Superintendent deems that there
will be no change to the length of the work day.

24:6-8.2 The non-certificated employee will receive
for these extra responsibilities extra compensation of $3875, which
is not in base salary, if the Superintendent deems that there will be
a longer work day.

24:6-8.3 The parties agree that said payment shall
cease when the employee is transferred to a non-Turnaround School
or if the school is no longer a Turnaround School as described in
the Article.

24:6-8.4 The parties agree that the stipend payment
for working in a Turnaround School shall be paid out as part of their
regular paycheck schedule but will not be considered part of the
employee’s base salary. Furthermore, the parties understand that the
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Superintendent of Sch the absolute power to assigh, desig-
nate and terminate the f a Turnaround School.

24:6-9 Exemptions

yees are involuntarily as-
choo If not be required or
s or hours beyond the standard
m the terms of this section of the
e other terms and conditions
in this contract. The parties
tes and 1t rs of the exec-
one (1) jation meeting
without penalty.

24:7 STAFF ATTENDANCE INCENTIVE PLAN

24:7-1 Guidelines

Productivity and student achievem re enth the consistent
prese rs and t in the At the end of
each |l staff s have completed three
6f active service and whose att b ¢ has equaled or exc

96.5% for the school year are eligible and may choose to receive
reimbursement for a minimum of five (5) unused sick days up to a
maximum of ten (10) unused sick days at the following rates:

Teachers $125 per day
Others $ 60 per day

Staff members who have had no more than three (3) days deducted
from their accumulated sick days will be eligible to participate in
the Staff Attendance Incentive Plan.

24:7-2 Perfect Attendance Bonus

24:7-2.1 Ten Month Employees

Ten month employees (teacher

were deducted.
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24:7-2.2  Twelve Month Employees

Twelve | th emp]) s (secretarial staff, security o
SCPC’S, 1dance o S, etc.) who have zero absences d
d gthe od Tuly 1 through
d mlan It h June 30 shall

5 reither or both period(s) in which
no absences were deducted.

24:7-2.3  Attendance Incentive Plan Eligibility

Staff members who receive bonus payments as outlined above shall
also be entitled to participate in the Attendance Incentive Plan as
previousty outlined in this Article.

27:7-3 Association Representation on Staff
Attendance Committee

24:7-4 Payment

fr be
to the employe t er
thirty (30) calen g pe
c
day p
ivi i c
ou
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ARTICLE 25
PROTECTION OF EMPLOYEES,
STUDENTS AND PROPERTY

25:1 UNSAFE AND HAZARDOUS CONDITIONS

Employees shall not be required to work under unsafe or hazardous
conditions or to perform tasks which endanger their health, safety,
or well-being.

25:2 PROCEDURES FOR HAZARDOUS
CONDITIONS

In the event of any disorder or disruption in the regular school pro-
gram, the Association shall have the right to meet with the District
immediately to develop mutually acceptable programs to guarantee
the safety of students, employees and property.

25:3 REASONABLE FORCE

25:3-1 Statutory Authorization

As specified in 18A:6-1, a teacher may, within the scope of his/
her employment, use and apply such amount of force is reasonable
and necessary to quell a disturbance threatening physical injury to
others; 10 obtain possession of weapons or other dangerous objects
upon the person or within the control of the pupil; for the purpose of
self-detense; and for the protection of persons or property.

25:3-2 Applicability to Support Staff

It is agreed that Section 24:3-1 above shall be applicable to Instruc-
tional Assistant (I-V) staff acting in the absence of, or in conjunction
with, certificated personnel.
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25:4 ASSAULT

25:4-1 Legal Assistance

The District shall give full support including legal and other assis-
tance for any assault upon the employee while acting in the discharge
of his/her duties, as provided in the statute.

25:4-2 Leave

When absence arises out of or from such assault or injury, the em-
ployee shall be entitled to full salary and other benefits for a period
not to exceed one year, but shall not forfeit any sick leave or personal
leave.

25:4-3 Worker’s Compensation

Benefits derived under this or subsequent Agreements shall continue
beyond the period of any Worker’s Compensation until the complete
recovery of any employee when absence arises out of or from assault
or injury for a period not to exceed one year.

25:5-REPORTING ASSAULTS

25:5-1 Principal or Immediate Supervisor

Izmployees shall immediately report cases of assault or injury suf-
fered by them in connection with their employment to their principal
or other immediate superior.

25:5-2 State District Superintendent of Schools

Such notification shall be immediately forwarded to the immediate
Supervisor and School District Counsel who shall comply with
reasonable requests from the employee for information in the pos-
session of the State District Superintendent relating to the incident
or the persons involved, and shall act in appropriate ways as liaison
between the employees, the police, and the courts.
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25:6 REPORTING INJURIES

25:6-1 Responsibility

to be retained by the injured party.

25:6-2 Forms

Forms containing the information required shall be furnished to the
schools.

25:6-3 Physician

es the list
Di in order
| 1i

25:6-4 Extreme Cases

In extreme cases the prinéipal shall notify the Counsel by telephone
immediately and prior to filing the formal report.

25:7 VANDALISM/PERSONAL LOSS PROTECTION

vandalism/personal loss protection.

25:8 NURSES

A school nurse shall be scheduled to be in each building.

123



25:9 SECURITY OFFICERS

The parties agree that securily officers are desirable in appropriate
circumstances to avoid situations which endanger the health, safety,
or well-being of the teaching staff.

ARTICLE 26
INSURANCE PROTECTION

26:1 FULL HEALTH-CARE COVERAGE

26:1-1 Provisions of Coverage

Provisions of the health-care insurance program shall be detailed
in master policies and contracts agree upon by the District and the
Association and shall include:

26:1-1.1 Hospital room and board and miscellaneous
costs.

-26:1-1.2 Out-patient benefits.

26:1-1.3 Laboratory fees, diagnostic expenses, and
therapy treatments.

26:1-1.4 Maternity costs.
26:1-1.5 Surgical costs.
26:1-1.6 Major-medical coverage

26:1-1.7 Emergency room coverage

26:1-2 Carrier

Notwithstanding any past practice to the contrary, effective July
1, 1992, the health insurance carrier shall be the New lersey State
Public and School Employces Health Benefits Plan. The District
may change the carrier(s) only if all of the following procedures are
complied with:
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26:1-2.1 Any proposed new carrier or plan must offer
benefits equal to or better than those provided by the New Jersey
State Public and School Employees’ Health Benefits Plan.

26:1-2.2 The District shall provide the Association
with the proposed master policy, which the Association may review
and analyze for a period of at least sixty (60) days.

26:1-2.3 In any dispute over the award of benefits
which arises between an employee and the New Jersey State Health
Benefits Plan, the District agrees to support the employee with
appropriate documentation and information to assist with the claim
and/or appeal process.

26:1-2.4 Management shall provide all documenta-
tion, including but not limited to the explanation of benefits booklet,
individual and group identification numbers, claim forms, individual
prescription and medical identification cards, to all staff members not
less than thirty (30) days prior to the implementation of any medical
benefits program,

26:1-2.5 Identification cards shall be distributed to
all staff members no later than two (2) weeks prior to the beginning
of any new benefit contract year.

26:1-2.6 The parties agree that Sections 29:1-2.3,
29:1-2.4 and 29:1-2.5 of the 1988-91 Agreement, along with the
total emergency room coverage provided in 29:1-1.7 will remain in
effect if the District is covered by an insurance carrier other than the
New Jersey State Health Benefits Plan.

26:1-3 Complete Annual Coverage

For each employee who remains in the employ of the District for
the full school year, the District shall make payment of insurance
premiums (o provide insurance coverage for the full twelve (12)
month period commencing July 1st and ending June 30. When
necessary, payment of premiums in behalf of the employee shall be
made retroactively or prospectively to assure uninterrupted partici-
pation and coverage.

26:1-4 Master Agreement Provisions

The District agrees to establish a contract with the program admin-
istrator/carrier which shall provide for:
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26:1-4.1 Notification by the program administrator/
carrier to the employee of receipt of the employee’s claims within
five (5) days.

26:1-4.2 School visitations by the representatives
of the program administrator/carrier to discuss and assist in claim
filing, and provide information concerning the insurance program.
Said visitations will be made in each school in the district when
necessary or as requested while school is in session.

26:1-5 Retired Coverage

To the extent permitted by law, the District shall provide for contin-
uance of health-care insurance after retirement on the terms detailed
in the master policies and contracts agreed upon by the District and
the Association.

26:2 Insurance Waiver Opt Out

26:2-1 The District will establish a health insurance waiver
program.

26:2-2 Employees may choose to opt out of their District
provided health and/or prescriptions benefits, and will réceive a
payment of 25% of the annual premium or $5,000, whichever is less.
This Insurance Waiver shall be in conformity to all State Statutes
and Regulations.

26:2-3 Eligibility

26:2-3.1 To be eligible to participate, employees
must provide proof of alternative health and/or prescription insurance
through another provider. Acceptable proof would be a letter from
the employer or the insurance carrier verifying insurance coverage
and such proof shall be provided prior to the close of the open en-
rollment period.

26:2-3.2 Waiver forms must be completed, signed,
and submitted to the District by the employee.

26:2-3.3 Employees who are not authorized Health
Benefits under P.L.. 2011 Chapter 78 shall be exempt from receiving
any remuneration as it relates to the clause.
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26:2-3.4 All incentive payments received are taxable,
but not pensionable. Payments shall be made in two (2) installments,
the December |5th pay cycle and the last pay cycle in June of the
respective school years.

26:2-4 Reenrollment

26:2-4.1 In the event an employee’s replacement
insurance coverage is terminated as a result of any life-altering
event such as termination of insurance, unemployment, reduction in
the number of hours of employment, death, disability of a spouse,
divorce, legal separation, activation to full time military status, etc.,
re-enrollment is permitted to the extent allowed by the State Health
Benefits Plan and on the terms and cost set by the carrier.

26:2-4.2 Coverage shall commence upon the enroll-
ment/period, any employees that had previously opted out shall have
the opportunity to opt into the District’s insurance programs subject
to approval from the State Health Benefit Plan.

26:2-4.3 During the open enrollment period, any
employees that had previously opted out shall have the opportunity
to opt into the District’s insurance programs subject to approval from
the State Health- Benefits Plan. - -

26:2-4.4 The employee shall receive a prorated pay-
ment if the employee for whatever reason participates and reenrolls
in the District provided health insurance plan.

26:3 DENTAL COVERAGE

26:3-1 Provisions of Coverage

The district shall provide full family coverage as follows. The fol-
lowing coverage is based upon the usual customary and reasonable
fee concept.

26:3-1.1  Co-payment
* Preventive and diagnostic — 80/100 (Incentive)
* Remaining basic services — 60/100 (Incentive)

+ Crowns, inlays and gold restorations — 50/50
+ Prosthodontic benefits — 50/50
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26:3-1.2  Deductible
+ $25.00 per patient per contract year
» $75.00 family maximum aggregate

Effective July 1, 1989, the above deductibles shall not be applied to
reimbursements for preventive and diagnostic services,

26:3-1.3 Maximum — The per patient maximum in
any calendar year for such coverages shall be $2000 effective July
[, 2002 and thereafter.

26:3-1.4 Orthodontics (applicable to eligible depen-
dent children only)
+ co-payment 50/50
+ benelits subject to a $1,000 per case maximum separate from the
maximum in 26:2-1.3 above. Effective July 1, 2007, orthodontics
coverage will be increased to $2,000. The co-pay for Flagship
dental shall be decreased from $1,000 to $800 effective July 1,
2007 (see 2004-2008 Memo of Agreement, pg.1).

26:3-2 Exclusions — dependent children are not covered for
prosthodontic benefits or for crowns, inlays and gold restorations.

26:3-3 Continuations — the comprehensive plan in effect-on
September 1, 1985 shall continue for the duration of this agreement.

26:4 PRESCRIPTION COVERAGE

26:4-1 Provisions of Coverage

The District shall provide a full family coverage prescription plan
without charge to the employee but with a co-payment charge of
$5.00 for generic drug prescriptions and $7.00 for brand name drug
prescriptions. The District shall continue to provide without charge
to the employee, the Maintenance Drug program outlined in 26:3-3
with a co-payment charge of $3.00.

26:4-2 Continuation of Pian

The prescription plan shall be the same as is presently enjoyed.
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ntenance Drug Program

In addition, the maintenan p am ine
0 this ag ent.

1985 shall continue for th

26:4-3 Mai

26:4-4 Duplicate Coverage Exclusion

age for either spouse.

26:4-4.2 1t is furt

26:4-4,3 Inthe e

dependents
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27:2 LOCAL, STATE, AND NAT

ARTICLE 27

DEDUCTION FROM SALARY
27:1 ASSOC PAYROLL
DUES DEDY
27:1-1

Authorization

ers
en
on

monies to the appropriate associatjon or ass

27:1-2 Certification of Information

t
N
S
€

10n may be amended.

IONAL SERVICES
T a ey
lo n ms
sa ri istr
to to such association
Or associations.
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27:3 TAX SHELTER ANNUITY PROGRAM

dure.

27:4 CREDIT UNION DEDUCTIONS

ns

n

uc
€.

27:5 TRANSMITTAL OF DEDUCTIONS

d ns
t n
h uc
tle.

27:6 REPRESENTATION FEE

tion.

27:6-2 Prior to January 1
submit t District Sect
become bers. The Di

of the yearly
with the first
Association.

97:6-3 If the  resent D is in d by
automatically be in sedat b ning next
membership year
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-5 oyee ere or is
by t,itis rem on of
nta all be the final
6 As near as ble, the process of collecting and
distr the represen fee shall follow the normal ducg
dedu ‘ocess,
27:6-7 On the | month, the District wil]
sub  to a
thei  1p| L
list in e
assignment, home ad
ise of
to on
he of
27:6-9 The Association agrees to establish and m ina
demand and retyrm System as required by N.JS.A. 34:13A
27 n  -eesto indemnify and hold the employ-
er A4 ility course.of action or claims of loss.
wh result of said deductions.
ARTICLE 28

MISCELLANEOUS PROVISIONS

28:1 NON—DISCRIMINATFON
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emplo or applica r administration of this Ag nt
on the S0 , creed, , religion, national origin, o-
micile, or marital status.

28:2 DISTRICT POLICY

ThisAgree 1t constitutes District policy said
ment, and District shall carry out th S ¢O
herein and give them full force and effect as District policy.

28:3 SAVINGS CLAUSE

ment. Unless otherwise

ned herein shall be inte
inate, reduce, nor o se del
existing prior to its ¢ ¢ date.

28:4 SEPARABILITY

[f any provision of this Agreeme
ment to any employee or group
to law, then such provision or ap
and.subsist ex to the ex
provisions ppl  onsshall

28:5 COMPLIANCE BETWEEN INDIVIDUAL
CONTRACT AND MASTER AGREEMENT

individual contract contains
Agreement, this Agreement, du
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28:6 PRINTING AGREEMENT

Five thousand two hundred and

28:7 NOTICE

ired p s
er, p 0o s
I do d T

I.If by the Association, to the Paterson School District at:

Paterson Public Schools
90 Delaware Avenue
Paterson, NJ 07503
2.If by the District, to the Association at:

Paterson Education Association at:
445 Straight Street
Paterson; NJ-07501 - - - - - . . .

or summer address of the President of the Association.

28:8 DISTRICT RIGHTS

istrict and the direction of the
ht to plan, organize and control
ofe, susp ischarge
for legiti sons, or

134



ARTICLE 29
WORKING CONDITIONS

29:1 INTERRUPTIONS OF INSTRUCTION

The District agrees that there shall be no unnecessary interruptions
ol instruction

29:2 WORKSTATION FACI LITIES

The District agrees to make every reasonable effort to comply with
the following as soon as possible:

|. Proper furniture in every workstation.
2 Adequate lighting in every workstation.
3 Effective repair and maintenance of school buildings.

29:3 COMMITTEE

29:3-1 PURPOSE

ion to issu ising s
rnization. Com e
Superintendent regarding such issues.

29:3-2 COMMITTEE M EMBERSHIP

¢ July 1 of each year.
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29:3-3 MEETINGS

29:3-3.1 The C
ing hours not less than five (3)
as scheduled by the committee

of th
1 side
atten
tual ment for this one (1)
disc shall be distributed to
of the meeting,
uperintend  of the District and the
0 ¢ rtheirdesi  es) shall be ex-officio
0 e ¢ District shall provide release time
k c b

lo above. The Committ by

release time for Comm e m

ing issues within the purview of

regarding additional release time shall be at the sole discretion of
the Superintendent,

S
the D S
le, rel S
rsincl d to: accident and injury Statistics,
rts on wo ce accidents, ’ orts
citations PEOSHA or and
medical information on individu zed
e District will not be red to
mined by the Superi ent to
y law.,
e of the i atany
time, consult w ri on the i stence
of this committ p e such meetings.

29:3-4 TRAINING

It shall be the right of the Committee to make recommendations to
Su in g tt
tth fi to a
nm e m r

to other staff members, including required OSHA/PEOSH training,
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train
regul
provi
with the Superintendent.

29:3-5 BUILDING RENOVATIONS/
CONSTRUCTION

istric
.The
ide s

The District shall provide a bulletin board in those buildings or lo-
cations where construction or renovations are taking place to permit

contractors to place notices regarding du
vations. The District retains all of its m
deci making authority rega school const
and ernization issues. Lik icle 3:3-4.8,
the grievance and arb on
shall waive the Associ ’s
with respect to unsafe or hazar co

of this Agreement.

29:4 OVERALL APPROACH

29:4-1 Plant and Equipment Repair

29:4-2 Maintenance Progress Reports

to student achievements.
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ARTICLE 30
DURATION OF AGREEMENT

30:1 DURATION

30:2 STATUS OF INCORPORATION

In witt the parties | caused this Agreement
to be s I respective all on the day and year
above

APPENDIX A:

SITE BASED MANAGEMENT/SHARED
DECISION MAKING PROCESS FOR
SCHOOLS TO SUBMIT PROGRAM
PROPOSALS

Proposals for programs that do not require actions involving either
staffing, additional funding, curriculum, or District policy can be im-
plemented by the school staff without review by the joint committee
overseeing site-based management/shared decision-making in the
District provided such proposals are in compliance with the terms
of this Agreement. Such proposals should, however, be forwarded to
the committee for the informational purposes. Proposals for programs
that do involve one or more of those clements must be approved by
the committee before implementation,

Proposals submitted by individual schools to the joint committee
should be developed according to the following points.

I Each school identifies one or more aspect of the education
process which it wishes to influence. The program to be pro-
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posed should be designed to improve performance outcomes
for students. Volunteers from among the school staff will be
integrally involved in planning the project; no staff member
represented by the Association shall be required to participate.

2. When presented to the committee for approval, proposals must
indicate that the school was actively involved in planning them
and that they have been approved through some formal process
by a majority of the affected staff at the school.

3. Proposals are subject lo contractual obligations and District
palicy, unless those obligations or policies ar¢ waived by the
P.E.A. and the District.

4. Each proposal submitted must include:

a) An estimate of resources necessary to achieve the im-
provements in student outcomes defined as indicators of
“success” and how these outcomes can fairly be measured.

b) A budgel of the resources that must be added to bring the
school to the necessary resource level.

¢) A plan for acquiring the required resources, developed with
assistance from the District Administration if appropriate.
Possible ways to acquire resources might include:

1) Purchase or lease with funds from the District -

2) Contributions from major suppliers

3) Contributions from the business community

4) Contributions from the general community

5) District provided funds (materials, equipment, train-
ing, workshops, pay etc.) '

d) A plan for how the total resources of the pilot school(s)
and relevant communities will be applied to produce the
outcomes defined earlier.

e) Suggested criteria by which the success of the program
might be evaluated.

f) A timeline for implementation, with checkpoints for eval-
uation.
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APPENDIX B:

JOINT ‘DEMONSTRATION SITE
BASED MANAGEMENT/SHARED
DECISION MAKING PROJECT’AS AN
ILLUSTRATIVE EXAMPLE TO GUIDE
INDIVIDUAL SCHOOLS

Different perceptions and preconceptions exist about what our

ly, i | cre es
ed se st o]
sa t of'th D

quent school year. Phases of the project can include:
1. Defining ‘good’.

king within overall student outcome mea  ment targets
icable to the entire District, the adminis  on and staff
involved in the pilot project will, at the site level:

a. Ascertain current levels of student achievement in each
subject area or other major category of achievement that
may be affected by such a project.

b. D nt of improvement will be necessary to
in ful” program.
c. propriate, assess  cur evels of community
entin the pilot-p  cts | sites and ways that
pilot school might increase beneficial community
vement.

2. Defining approach.
Administrators and staff involved in the pilot project will:
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a. Decide that resources are necessary to achieve the out-
comes defined as indicators of “success,” and how these
outcomes can fairly be measured.

b. Determine what resources must be added to bring the pilot
school(s) to the necessary resource level.

¢. With assistance from the District Administration, find
sources for the required resources.

4. Plan how the total resources of the pilot school(s) and
the relevant communities will be applied to produce the
oulcomes defined earlier.

. Implement the plans.

. Measure the results, with assistance from District Admin-
istration and outside agencies. (This phase should overlap
implementing the plans as well as following completion of
implementation.)

. Specific ideas to be included.

Efforts to improve student outcomes ¢an most productively
be channeled into five major areas, which ovetlap in various
ways. Specific ideas to be included in this pilot project include,
by major area:

. - a. Increasing student achievement resulting from contact
between students and teachers.

If the site team, in conjunction with PE.A,, determines
the need, extend the school day at the pilot school(s) by

¢ sta
h to
h to

others. Compensation of staff participating will be prorated
based upon the salary guide

A criterion for good planning and execution will be the ex-
tent to which the instructional plans for the pilot school(s)
achiever “mu  le use” of stu cher conta  me.
For example,  ding and writ s could be lied
and reinforced in science classes.

The balance of effort between students and teachers will be
constantly and  usted to ensu ropr
distributio men  and benefits proj
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b. Changing, improving, and expanding curricular offer-
ings

Curriculum content affected by the pilot project(s) and

ict t will be
rat d schools
as s will be

g the om to ditional curricular offe

d edn ary to more complete educat

experience for student.

c. Motivating students.

Rec n ams at the District Iwill b

and is S0 as to provide r  ar rein

of icip ly p

Th wil w pi

adi nds ev m

tional value. Where needs for additional funds are identified
to reinforce student motivation, site teams can qualify for
support funds from the District.

d. Enhancing teacher capability

Start capital other res imp iately.
This will he identify neé work
effec  y in the new environment in real time thereby
enab e pilot project to design and conduct ed staff

development programs most productively. A vital need
is for close, mutually supportive working relationships
between management and staff. Administrators will be
charged with maintaining open communication channels
both stration and to ensure early iden-

tion oductive ten and timely coaching

to resolve them. An important component of effective
on channels will be times explicitly set aside

tings, class preparation, team coordination,

ete., as defined by contract and by site-level innovation
with PE.A. approval. Management and staff at each pilot
school will be equipped with support systems necessary to
ensure immediate access to all aspects of student records.

Because support and involvement from families of students
and from the school community in general are important
aids to the quality of the total educational experience,
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e. Providing a pleasing, safe and modern environment for
learning.

APP C:
TUITION REIMBU NT GUIDELINES

as es hed in Article 22:4-6
erl, , shall be as follows:

« the teachet’s area of certification
 an area leading to an additional certification,
«+ an educational d

. for Instructional s relevant to their job descrip-
tion or assignment,
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* anyotl urse approved by the State District Superintendent
or desi

¢) Should the State District S

2. Application Form
a) be
py
on
or
worksite where staff members are eligible ich reimburse-
ment. and in the office of ths State Distric erintendent of
Schools or designee.

b) ion for approval shal] include only the following

* Date of application
* Name, home address and home telephone number of the appli-
cant -

School/worksite of applicant
* Title and assignment of applicant
Course number and title

* Semester in which course is to be taken

* College or university at which course will be taken
Number of credits of course

* Course description

* Indication of graduate or undergraduate level

3. Reimbursement Procedure
a) re
dt
Eli
upon su ful co on of
the course (s) in accordance with guide adopt ein.
b) Reimbursement for said shall be in the manner set
forth in Article 22 of this nt and below,
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1) In foranapp ntto e reis sement, the i-
cal | submitto  State ctSu tendent of S Is
or designee copies of the following:

. acollege statement of costs (bill)
. itemized receipted, cash voucher, or original canceled check

k)
. of successful letion of the course(s) for
rsement is sou the form of:

+ a college/university grade report, or,
+ an official school transcript

Al uments su  a em

be submi d ent

olsordes € of
course(s).

ed employee.

4. Association Notification
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The Association shall receive, within a reasonable period of time
from the date of submission, copies of all applications for
course approval tuition reimbursement and the disposition of
same from the Office of the State District Superintendent of
Schools or designee.

B. Instructional Assistants (I-V) and Secretarial Staff

I. Instructional Assistants (1-V) and secretarial staff members
shall complete the same Application for Course Approval as
utilized by teaching staff members.

2. Application and reimbursement for such tuition expenses shall
follow the same guidelines as those established herein for
teaching staff members,
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PART I1
SCHEDULE A
SALARY GUIDE
TABLE OF CONTENTS

Part 1 — Attendance Officers
(to be negotiated upon return of the position)

Part 2 — Dental Assistants . . . . . . - oo

Part 3 — Instructional Assistant
1(0-29credits). . . v o o v
[ (30-59 credits). . . .« o v oo
II1 (60-89 credits) . . .+« v v v
IV (90-120 credits) . . . . . oo
V (Degree Holders) . . . .« . v« o v v oo e

Part 4 — School/Community Program Coordinator (SCPC)
10 Month Employee. . . . .« o oo
12 Month Employee. . . . . - .« .o

Part 5 — Secretaries
Administrative Secretary . . . . ..o e e
Data Entry Operators . . . . ...« - oo
Executive Secretary/Employee Benefit Specialist
High School Registrar. . . ..« oo e e
School Secretary. . . . . . .« oo
Specialist . . ...
Senior Specialist. . . . . ...

Part 6 — Security Officer. . . . .« o oo oo
Part 7 — Teacher Coordinator
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PART II
SCHEDULE A
SALARY GUIDE
TABLE OF CONTENTS (cont.)

Part 8 ~ Certificated Staff — Traditional Salary Guide. . . .
Part 9 — Certificated Staff — Single Salary Guide . . . . . .
Part 10— Salary Adjustments . . . ... ... .. . .
Schedule B - In Service Credit. . . . . . . .. .. . .

Schedule C

Part | — Club and Advisor Compensation. . . . . .
Part 2 — Athletic Salary Guides . . . . .. ... . .
Part 3 ~ Athletic Guidelines. . . . .. . ... . .
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SCHEDULE A — PART 10
SALARY ADJUSTMENTS

The following salary adjustments went into effect in the 1980-81
school year, salary differentials existing under the 1976-79 Agree-
ment shall remain in effect,

ADJUSTMENTS FOR STAFF MEMBERS
IN THESE POSITIONS AS OF SEPTEMBER 1, 1979

Position Title Yrs. In Pos. Adj. to Salary
(add to Schdl. A)

Psychologist 1-4 $1,000

5-8 $3,500

9 and over* $6,000
Learning Disabilities
Teacher Consultants (LDTC) 1-3 $400

4-5 $1,000

6-7 $2,500

8 and over* $4,500%
Reading Specialists 1-4 $400
S 5-7 © $1,400

8-10 $3,000

11 and over* $4,500%

*Staff members who had reached this length of service in the po-
sitions will continue the differential established in the 1976-79
AGREEMENT. s

NOTE: Staff members who are presently receiving a higher salary
adjustment than appears on Schedule A Part 9 with respect to years
in position shall continue to receive the same adjustment. Eligibility
is based upon number of years in position.
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ADJUSTMENTS FOR STAFF MEMBER IN THESE
POSITIONS AFTER SEPTEMBER 1, 1979

Position Title Yrs in Pos. Adj. to Salary
(add to Schdl. A)
Psychologists 1-3 $1,000
4-9 $3,500
10 and over* $6,000
Learning Disabilities 1-3 $400
Teacher Consultants (LDTC) 4-6 $1,000
Social Workers 7-9 $2.500
Reading Specialists 10 and over* $4,500

Effective September 1, 1992, Social Workers will be compensated
according to the L.D.T.C. adjustment scale.

SCHEDULE B
IN-SERVICE CREDIT

Teachers and instructional assistants shall be given credit to be used
toward equivalency levels in the Paterson School District. For each
in-service workshop,-conference, or program as outlined in ARTI-
CLE 22, teachers shall receive credit at the rate of three (3) semester
hours for every workshop (15) sessions as one (1) hour each, when
taken outside of regular school hours.
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SCHEDULE C-PART 1
CLUB & ADVISOR COMPENSATION

A. A teacher shall be released from instruction assignments in the
high school as follows:

Advisor to the Student

Government Association 1 teaching period
School Newspaper Advisor 2 teaching periods
Audio Visual Director | teaching period
Senior Class Advisor 1 teaching period
Locker Advisor 1 teaching period
National Honor Society Advisor 1 supervision period
Yearbook Advisor 2 teaching periods
Assembly Programmer 1 teaching period

B. The following clubs will be conducted after school hours at the
discretion of the teacher advisor;

The Key Club

Future Nurse

The Z Club

Interact Club

The Chemistry Club

Afro-American History and Culture Club
The Math Club

The Photography Club

Puerto Rican Organization

The French Club

Spanish Club

The Science Club

Business Club

Future Teachers

Future Homemakers of America

and many other clubs which are not listed here.
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SCHEDULE C - PART 2
ATHLETIC SALARY GUIDES
HIGH SCHOOL ACTIVITIES

2014-15  2015-16  2016-17
salary salary

A Foolball Head $11,260 $11,485 §11,714
IstStep  $11,891 $12,129 $12,371
2nd Step  $12.522 $12.773 $13.028
IstAsst.  $8.007  $8,167  §$8330
IstStep  $8,480 $8,649  §$8.822
2nd Step  $8.953  $9.132  $9.315

2nd-6th $6,735 $6,870
Assts. &
Frosh Asst

IstStep  $7.208  $7,352  §7.499
2nd Step  $7.681  $7.835
Basketball (Boys & Head $8,735  $8910  $9,088
Girls) IstStep  $9,367 99,554  $9.745
ond Step  $9.998  $10.198  $10.402
IstAsst.  $5,734  $5,849  §5,966
IstStep  $6.208  $6,332  $6.458
2nd Step  $6.680  $6.813  $6.949

ond & 3rd  $4,576  $4,668  $4,761
Assts

IstStep  $5050  $5,151  $5,254
ond Step  $5.523  $5.633  $5.746

C  Baseball, Softball, Head  $7471 $7.621
Soccer, Volleyball, IstStep  $8,103  $8,265  $8,430

Wrestling, Band
Director, Spring 2nd Step  $8.734 38,909  $9,087

track (Boys & Girls)

Group Activity Position

st& 151  $5,254
Frosh
Assts
1st Step $5,523  $5,633  $5,74%
1 $6.239
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Group
D.

Activity Position

Cross Country
(Boys & Girls), Ist Step
Tennis, Indoor

Track, Music 2nd Step
Director, Drama
Coach, Dance
Coach, Majorettes,
Athletic Treasurer,
Ist Asst
Ist Step
2nd Step
f,
Equipment Manager,
Rifle
Ist Step
2nd
Team Trainer
Ist Step
Strength & Per Season
Conditioning

Athletic Academic Per Year
Advisor

Basketball Pep Band

Dir.
urses
Elementary
Basketball nator
Head
Assistant
Cheerleaders Advisor
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2014-15
salary
$6,262
$6,893
$7,525

$4,473
$4,946
$5.420
$4.736

$5.209
$5.683

734
$7,207

1,530
$2,531

$6,326

$2,575

$1,122
$388
$388

1
$3,455

2015-16

$6,387
$7,031
$7,675

$5,045

$4,831

$5,314
$5.796

$7,351

$2,581
$6,453

$2,626

$3,525

$1,145
$396
$396

2016-17

15
$7.172
$7,829

$4,653
$5,146
$5.638

$5,420
2

$7

$7.498

$1
$2,633

$6,582

$2,679

,595

$1,168
$404
$404



SCHEDULE C — PART 3
ATHLETIC GUIDELINES
A No coach will be appointed to coach more than (wo sports.

B. No coach will be appointed to coach any two overlapping
sports.

the next season.

D. Coaching assignments shall be made by the district for one year
only and must be renewed from year to year.

E. Ad or supe ryp  ssionalp nel shall not
be a coac posi inany s

SCHEDULE C - PART 4
VAN DRIVERS’ COMPENSATION
A. Coaches who drive their own team in a van to an cvent shall
" be compensated at the rate of thirty dollars ($30.00) per round-
trip.

B. oaches and o who d a team in an
shall be com at the of forty ( per
round trip. )
C. No compensa be paid for’ ps ored by the
school which e during the rs day.
D. -
f
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